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Brian Hawn
McFarland High School

“Do what you love and you won’t work a 
day in your life.”

I didn’t know at the time, but the wisdom 
that my paternal grandmother shared with 
me in that one simple sentence would end 
up changing my life for the better. My name 
is Brian Hawn; I am a high school Tech Ed 
teacher (Automotive) and a football coach at 
McFarland High School in McFarland, WI.

I didn’t always want to be a teacher, 
though.

I initially went to college in Rice Lake, 
WI, and graduated with a degree in Automo-
tive Service. From there, I landed a few jobs 
in the industry until I finally settled on running 
the fleet maintenance for a major delivery 
service company’s subcontractor based out of 
Madison, WI. I also coached high school foot-
ball and high school track in some of my spare 
time.

It was there that I realized my true 
passion: teaching. I began to see that my 
passion for cars and competitive sports were 
not loves, but rather vehicles for that trans-
ported me to my true love- teaching kids. I 
soon realized how much I looked forward to 
meeting with athletes, teaching what I knew 
about the game, and building relationships 
with them that would last far longer than the 
last light dimming on a Football Friday Night.

I knew then that I wanted to be a teacher, 
but I had no certification. No formal training. 
No realistic ability to turn my passion into a 
career. So my wife and I began saving money 

so that I could go back to college, but this time 
to seek a degree in teaching.

As fate would have it, I didn’t even have 
to go back to school. The automotive tech ed 
position opened up at the same high school 
that I coached at, and the principal approached 
me and asked if I would apply. I initially 
balked- I wasn’t aware of the Experience-
Based Licensing option at the time, so I felt 
I was not qualified. After learning more about 
the program, I saw it as a perfect fit, applied 
for the position and was (thankfully) offered 
the job!

Life has been a wonderful whirlwind 
since accepting the job. I get to teach students 
every single day about my passions, and they 
actually want to learn about the things that I’m 

Maranda Degenhardt & 
Aaron Strebe
Technology Education
School District of Waupaca 

Maranda Degenhardt and 
Aaron Strebe are new to the 
Waupaca area but are already 
taking their programs to the 
next level. While Strebe is 
the new Architecture, Con-
struction, and Woodworking 
Teacher at Waupaca High 
School (where he is one of 
a three teacher department), 
Degenhardt has transitioned 
from a welding instructor in 
western Wisconsin to the new Waupaca Middle 
School Technology Education teacher. 

At Waupaca High School, students have 
had the opportunity over the last few years to 
build a home from the ground up! Students in 
Strebe’s “Residential Building and Construc-
tion” course learn everything from surveying 
the land to applying the siding to the home and 
other exterior finishes. This program is made 
possible with support not only from the com-
munity, but also from partnerships. Students 
work directly with numerous professionals to 
learn about installing the electrical and plumb-
ing systems in the home. Since students are 
taking the course with dual credit at FVTC, they 
are also able to transfer the course credit, and 
knowledge, to future college programs and the 
workforce. 

To help prepare students for this real-life 
experience outside the classroom, they have 

been working on numerous projects in the class-
room. The first project they made was a hunting 
stand. This gave students the opportunity to 
work on a smaller scale and give back to a sup-
portive community member. Other projects that 
Strebe and his classes have completed include 
wooden crates that will be filled with food and 
other goodies for families in need in Waupaca, 
cornhole boards for the Waupaca FFA, and 
numerous other projects for the district.

Strebe is excited to take the program to 
new heights in the future - with his priorities 
being focused on giving back to the Waupaca 
community as much as possible. He is also very 
grateful for the support from administration, 
community, and his students along the way. 

Over the course of the past couple years, 
students at the Waupaca Middle School haven’t 
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Viterbo University Alumni Spotlight Let’s Change Our World

Pfeiffer Named State Superintendent of the Year

Innovative Teaching Method Adds up to 
Success for Middle School Math Teacher and 
her Students

Long before the pandemic brought teach-
ers and their virtual classrooms into our homes, 
Kim Novak was presenting her math lessons 
in video format for her students at Lincoln 
Middle School in La Crosse. Novak first intro-
duced the flipped classroom model to keep her 
classroom lessons running smoothly when she 
was out with her newborn and continued it so 
that parents could follow along and support 
their student at home. “So many parents said 
they learned math differently,” Novak said. 
She wanted to alleviate the tension that can 
sometimes occur between parent, child, and 
math.

Novak records two video lessons for 
each day. One video features the current math 
lesson and the second prepares the student 
for the following day’s lesson. While in face-
to-face class, students practice the new math 
concepts they learned when they indepen-
dently watched the videos and took notes. 
“Those who are doing well and understand 
the concepts continue to practice in class. The 
students who need help or those who did not 

watch the videos, receive that one-on-one time 
with me in class,” Novak explained. 

The flipped classroom model, or what 
Novak calls, “watch, listen, do,” is embraced 
by parents who appreciate the recorded lessons 
because they can view them and support their 
student so everyone is on the same page. 
“Parents will email questions they have. It’s 
a non-threatening, open conversation,” Novak 
said.

Novak earned her Bachelor of Science 
in Education and her Master of Arts in Edu-
cation from Viterbo university. She believes 
her college experience influenced the value 
that she places on personal connections and 
her acknowledgement that, “It takes a village. 
Kids are much more than what we see. As 
educators, we need to recognize where their 
strengths and weaknesses are.”

While in college, Novak’s husband was 
deployed several times with the National 
Guard. It was important for her to embrace the 
Viterbo community that felt like family, the 
personal connections with faculty, small class 
sizes, and Viterbo’s holistic philosophy. 

Novak’s experiences influenced the 
teaching styles she’s adopted over the last 14 

years and her views on the importance of posi-
tive relationships among teachers, students, 
families, and the community. “The better part-
nership we can have as teachers and parents/
guardians, the better education and experience 
our kids will have.”

Novak was recently featured by La 
Crosse news station News8000 for the impact 
her innovative teaching has on her middle 
school students. To view the full story, click 
Top Notch Teacher (https://bit.ly/2Z7Kivq).

Neenah Joint School District Superin-
tendent Dr. Mary Pfeiffer has been named 
the Wisconsin Superintendent of the Year by 
the Wisconsin Association of School District 
Administrators (WASDA).

under Pfeiffer’s leadership since 
2009, academic excellence has remained 
a priority in Neenah. The district has had 
one-to-one technology in place since 2017. 
More recently, all students graduating from 
Neenah High School are required to take a 
college or technical college credit-yielding 
course. 

Also with students in mind, the district 
provides mental health services across all 
schools. Neenah has been able to attract and 
retain quality staff members and is the only 

Wisconsin school district recognized as a Plat-
inum Level Wellness Workplace. 

Neenah has been strong financially, 
maintaining one of the area’s lowest tax rates 
while passing a $114.9 million referendum 
for a new high school. The district has also 
provided salary increases every year of Pfei-
ffer’s tenure, with nearly all years exceeding 
the Consumer Price Index (CPI). It is one of 
a small number of Wisconsin districts with a 
fully funded post-retirement benefit for every 
staff member.

“This award is truly a recognition of our 
entire district and what we have accomplished 
together,” Pfeiffer said. “I feel so thankful to 
be a part of a community that is incredibly 
supportive of education. Our top-notch staff 
and families continue to support the high-qual-
ity education and services our children need to 
thrive. Our larger community recently united 
in passing a referendum that will change the 
future of our district for decades. This honor 
is truly a ‘Neenah with Pride’ moment for all 
of us to share.”

Neenah will open a new high school and 
move all fifth- through eighth-grade students to 
a new middle school in the existing high school 
in fall 2023. Additionally, every elementary 
school has already been equipped with safety 
and security and Americans with Disabilities 
Act upgrades since the passing of the refer-
endum in April 2020. The referendum came 
following a failed ballot question in 2019. 

Pfeiffer and the Board of Education held 
several community feedback sessions, using 
the information gathered to create a more 

desirable project and improve their long-term 
financial plan the following year.

The referendum is part of an overall 
$187 million plan that was made possible by 
funding a post-retirement liability that sat at 
$62 million in 2011 and would have amounted 
to more than $200 million within 10 years. The 
district has also begun making annual deposits 
into a capital improvement plan to maximize 
state aid and provide a solid foundation for 
future facilities upgrades. All of the financial 
commitments increased the district’s mill rate 
by less than $1 per $1,000 of property value, 
keeping the local tax rate well below the state 
average and one of the lowest in the area.

“Dr. Pfeiffer is a forward thinker who has 
set up our district for success for the long term,” 
said Brian Epley, President of the Neenah 
Board of Education. “She is a tireless worker 
who has been willing to make tough decisions 
in the best interest of students while assembling 
an outstanding staff and being fiscally respon-
sible to our community. We are so fortunate to 
have Dr. Pfeiffer leading our district.”

In 2012, Pfeiffer implemented a teacher 
effectiveness evaluation system to ensure that 
an effective teacher is in every classroom. The 
program is unique in that teachers are evaluated 
on assessment standards every year. Addition-
ally, more than 150 district staff members have 
engaged in a leadership coaching program. 
Neenah also continues to offer one of the Fox 
Valley’s largest variety of clubs and activities, 
with highly successful arts and athletics pro-
grams. One of Pfeiffer’s efforts has been to 
revive the “Neenah with Pride” theme that has 

been part of the district for decades.
Pfeiffer is the first Neenah superinten-

dent to be honored with the state award since 
its inception in 1989. She will be representing 
Wisconsin in the National Superintendent of 
the Year Program at AASA’s National Confer-
ence on Education in Nashville in February. 
The Wisconsin Association of School District 
Administrators will be presenting the 2022 
Wisconsin Superintendent of the Year award to 
Pfeiffer at the joint WASB/WASDA/WASBO 
Convention in Milwaukee in January.

Pfeiffer holds degrees in sociology and 
criminal justice. She also has completed her 
master’s degree in educational leadership and 
her Ph.D. in educational leadership and policy 
analysis. Pfeiffer was the associate principal at 
Neenah High School from 1998 to 2003, and 
also served as principal at Stevens Point Area 
Senior High for two years and Executive Direc-
tor for Instruction in the Green Bay Area Public 
Schools before returning to Neenah in 2009.

“We are very pleased to recognize Dr. 
Mary Pfeiffer with the Superintendent of the 
Year Award,” said Jon Bales, executive director 
of WASDA. “Through her strong leadership, 
grit and willingness to take on big challenges, 
Dr. Pfeiffer is a wonderful example of a great 
educational leader.”
Article courtesy of Neenah Joint School 
District

Dr. Mary Pfeiffer
Superintendent 

Neenah Joint School Distrtict
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Six Wisconsin educators have been 
named finalists for the 2021 Presidential 
Awards for Excellence in Mathematics and 
Science Teaching. The award is considered the 
highest honor given by the u.S. government 
for science, technology, engineering, math-
ematics, and/or computer science teachers.

The award recognizes those teachers 
have both deep content knowledge of the sub-
jects they teach and the ability to motivate and 
enable students to be successful in those areas. 
Since the program’s inception, more than 
5,000 teachers have been recognized for their 
contributions in the classroom and to their pro-
fession.

Applications from Wisconsin’s final-
ists will be judged at the national level by a 
committee organized by the National Science 
Foundation, which administers PAEMST on 

behalf of The White House Office of Science 
and Technology Policy. One awardee in 
mathematics and one awardee in science will 
receive a $10,000 award from the National 
Science Foundation and professional develop-
ment opportunities, along with being honored 
at an award ceremony in Washington D.C.

“The six Wisconsin teachers named 
finalists for this honor have sparked a love 
of learning in their students and have demon-
strated an extraordinary commitment to their 
students’ academic success.” 

The six teachers were nominated for their 
pedagogical and content knowledge, and for 
leadership in their field. Wisconsin finalists for 
the 2021 PAEMST’s are . . .

Congratulations Kevin!
Kevin Kiel teaches 8th grade at Wilson 

Middle School in Manitowoc. In his application 
video he had students explore the phenomenon of 
an ecosystem in an enclosed bottle. After showing 
them this bottle, he asks, “What questions do you 
have right now?” He allows for students to start 
figure things out, with them taking on the identity 
of a scientist! And that begins their study of pho-
tosynthesis and cellular respiration. 

Mr Kiel shows leadership as he serves as 
the middle school science department chair, 
works as part of a statewide workgroup on sci-
entific modeling, and leads PD in other districts 
on 3D science. In his classroom, he’s developing 
leaders, when his students do a beach clean-up 
connected to water unit and conduct simulated 
city council work connected to an energy unit. 

In recommendation letter, his Princi-
pal, Cory Erlandson, says: “I recall several 
challenging conversations with Kevin as we 
wrestled with the conflict between our building 
emphasis on clear and specific learning targets 
and his newfound commitment to inquiry. He 
wanted his students to pose and pursue mean-
ingful questions; he did not want to tell them 
the answers upfront. Through this productive 
struggle we all became deeper thinkers about 
the ways students learn”

As another example of Kevin going above 
and beyond the norm, he received this commu-
nication from a past student’s parent: “So often 
teachers don’t know how impactful we’ve been 
on our students’ lives. [Our student] will never 
forget all the ways you showed him you cared. 
Tennis has been the most healing thing for him 
throughout his battle with depression. Without 
it, I don’t know that he’d be where he is now. 
Because you gave up your lunches to play tennis 
with him, some of his hardest days became less 
hard . . . The fact that you chose to spend that 
time with him, doing something he loves so 
much, meant the world to him (and to me!)”

Congratulations Kristin!
Kristin Michalski teaches physics, physical 

science, electronics, and Project Lead the Way 
at East Troy HS. In her application video there 
is a student in front of the room with a bowling 
ball attached to the ceiling, with Ms. Michalski 
holding it up to the student and letting it start 
swinging. The class was excited to see it swing 
and laughed as the student flinched. Next, you 
see student groups calculating energy in a system 
with a smaller scale set-up of the swinging 
bowling ball. 

Kristin has been a science education 
leader for many years. She helped start and 
leads a Milwaukee Areas Physics Share group. 
She has served on the board of the Wisconsin 
Society of Science Teachers and helped chair 
their state science conference. She has built up 
an ongoing relationship with a Milwaukee area 
college science professor, initially providing 
her the opportunity to do scientific research she 
can share with students and developing that into 
ongoing research opportunities and connections 
for her students. 

Her principal, Stacy Kuehn, notes that 
Kristin “has a deep understanding of the content 
in her area and a passion for the subject she 
teaches.” 

A parent shared the following about her 
daughter Rachel, who had Ms Michalski as a 
teacher:  “Rachel would tell you that Ms. M is 
passionate about science and that she gives 110% 
to every single class. She draws young women 
into her class because she doesn’t fit the stereo-
type of a woman in science. She is welcoming, 
intelligent, and makes science approachable. She 
provides in-class examples, homework, labs, and 
online resources to cover every topic thoroughly. 
Rachel always knew she could succeed in 
Physics and AP Physics because Ms. M made her 
feel like she could learn anything. Ms. M is one 
of the reasons why Rachel became an engineer.”

Accolades
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Congratulations Amy!
Dr. Amy Zientek worked as a high school 

science teacher at the Brookfield Academy 
when she applied, though she’s now moved to 
Elm Grove Lutheran School where her roles 
include: teacher for grades 5–8 and Director 
of Teaching and Learning. In her applica-
tion video, she is seen supporting students in 
developing and carrying out scientific research 
projects based on their unique interests, which 
are also connected to their current unit. Her 
mastery of the material and scientific pro-
cesses is evident. 

Beyond the classroom, Amy supports 
the WinSTEP program, where she helps 
pre-service teachers understand scientific 
investigation principles and where her own 
students present their research. She has also 
been a mentor teacher and presented at con-
ferences. 

Her principal particularly lauded her 
exceptional work during the pandemic. He 
also when to say, “I especially value her 
exceptional grasp of instructional strategies to 
reach a wide variety of students. She knows 
how to make class varied, interesting and fun. 
More importantly, she knows how to lead stu-
dents to discover on their own, to inquire into 
the mysteries of our world and then work out 
answers. She is in command of the classroom 
and the lab.”

Thinking of leading student discovery, a 
student of hers said, “Outside of the classroom, 
Mrs. Zientek looks for ways to provide profes-
sional learning opportunities for her students. 
[An] example is when Mrs. Zientek person-
ally trusted me to creatively reinvent one of 
her teaching tools for cellular respiration 
and photosynthesis, which I then presented 
and distributed at the Wisconsin Society of 
Science Teachers Conference. I believe my 
participation [was] foundational . . . in my 
young professional life.”

Congratulations Dave!
Oregon High School fortunate to have 

Dave Ebert supporting the students on their 
high school math journey!  Dave has led 
many pre-service teachers in their journeys 
to becoming teachers and has always exem-
plified what it means to be a leader in all 
senses of the definition. He is leading locally 
in his district, on behalf of the state of Wis-
consin in the state Mathematics Council and 
also took his leadership role to go national 
at the National Council of Teachers of 
Mathematics.  

His principal referenced all he did 
by sharing his thoughts about Dave: “His 
resume gives a glimpse of his commit-
ment to mathematics education and the 
improvement of teaching methodology to 
impact student achievement. That said, 
his classroom practice is the most compel-
ling argument for his qualifications for this 
award.” As we all know classroom prac-
tice is where much of the magic happens, 
but Dave also can take outside classroom 
experiences and find spaces dedicated to 
building up students.  

A parent shared this story: “Last year, 
right before COVID hit, my son started 
attending his school’s math resource center 
for mathematics support. My son said there 
was a teacher in the center who was helping 
him understand his homework. Dave was 
not my son’s regular teacher. He didn’t know 
my son and had no vested interest in him. 
However, Dave met my son where he was at 
and took the time to invest in him. He wanted 
my son to achieve more than a better grade. 
He wanted him to gain understanding in 
order to create a solid foundation to advance 
his critical thinking of mathematical con-
cepts. My son is now interested in pursuing 
a career in computer programming. This is a 
completely new path of discovery for my son. 
Thanks to Dave Ebert.”

One of Dave’s former students had this 
to say: “There is a significant Hispanic com-
munity in Oregon and, in the words of Mr. 
Ebert, “Language should not be the reason 

a student is struggling in math.” Mr. Ebert 
also made it a priority to spend his free-
periods in OHS’s English-Spanish learning 
room, once again providing help to students 
that struggle with the language barrier”  

Congratulations Julie!
KASD is fortunate to have Julie 

Henshaw providing opportunities for the 
students to be thinkers and doers of math-
ematics.  Looking at her roles across a year 
it is clear her work impacts those students 
who may be coming to middle school a little 
unsure of themselves to those who are con-
fident math doers. Throughout her roles, she 
is dedicated to growing learning in all of her 
students.  

One aspect of that dedication is how 
she approaches collaboration with teach-
ers.  She is a teacher leader in supporting 
the implementation of materials to ensure 
each teacher voice is heard and questions 
answered. And it is incredibly important to 
add that Julie also believes in learning about 
who her students are and supporting their 
complex identities outside of the classroom. 
Listed among her extracurriculars are skiing, 
student council, and tennis coach. 

It is not surprising that her principal 
shared this about her: First, she creates a 
classroom climate and culture in which stu-
dents feel comfortable taking intellectual 
risks, making mistakes, and viewing math 
with a growth mindset - no easy feat when 
working with middle school students.

Another leader in the building also 
shared a similar strength of Julie’s. “My “go 
to” line about Julie’s class is that it often 
takes a moment to realize whether one is in 
her team-taught class for students with dis-
abilities or her advanced math class of gifted 

students. Apart from the level and pace at 
which the material is taught, all students 
are engaged at the appropriate level of sup-
ported struggle”

Through each of these stories, it is 
clear that Julie is teaching students first and 
mathematics second. The last recommen-
dation received is on a whole other level.  
Let’s be honest, building strong collabora-
tions among your peers and having them 
shout your strengths and talents might be 
the best praise any teacher could hope for.  
One colleague sent a beautiful recommen-
dation echoing many of her strengths but 
ended with this: “Personally, I would not be 
the teacher I am today without the collegial 
relationship I have with Julie. She is always 
there to offer feedback and pushes me to be 
my own personal best.”

Congratulations Erin!
Waunakee School District is fortunate 

to have Erin Schroeder. Erin is a high school 
teacher who impressively teaches both inte-
grated and traditional course sequences. 
Most recently she has been teaching AP 
courses.  Not only does she have the idea that 
mathematics is important for all students for 
the academic pursuit, but she advises math 
teams where she thinks about how to use 
mathematics for entertainment purposes. A 
high school math teacher who has the phrase 
engage in collaborative play as part of their 
resume truly understands the joy and beauty 
of math!  

Erin has led efforts locally at her 
building and district-based; around build-
ing systems that better support students in 
learning mathematics. Along the way, Erin 

Amy Zientek
Physics, Biology, and Ecology 

Teacher
Brookfield Academy

David Ebert
Mathematics Teacher,  

Oregon High School (Oregon)

Julia Henshaw
Eighth Grade Mathematics Teacher, 

J.R. Gerritts Middle School  
(Kimberly)

Erin Schroeder
Mathematics Teacher, Waunakee 

Community High School  
(Waunakee)

brookfieldacademy.org

www.oregonsd.org/OHS

www.kimberly.k12.wi.us/
jr-gerritts-middle

Continued on Page 9

http://www.brookfieldacademy.org
http://www.oregonsd.org/OHS
http://www.kimberly.k12.wi.us/jr-gerritts-middle
http://www.kimberly.k12.wi.us/jr-gerritts-middle
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UW-Stevens Point is proud to offer the following certifications 
that can be added on to an existing teaching license. These may be 
incorporated within the requirements for our Master’s in Education.

Adapted Physical Education
Family and Consumer Sciences
Gifted and Talented Education

Health Education
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Accredited education to advance your career.  
Programs and certificates ranging from the initial 
teaching licensure to a Doctorate in Educational 
Leadership. Our flexible online and hybrid 
programs are designed for working adults.  
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• Complete in 2 years 

Teachers inspire 
next generation
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D.C. Everest Superintendent Kristine Gilmore Named 2021 Wisconsin Music  
Educators Association Distinguished Administrator

Michelle Rothmeyer
Coordinator of Communications
D.C. Everest Area School District

D.C. Everest’s award-winning Music and 
Performing Arts Departments are excited to kick 
off their 2021–22 performances amid the news 
Dr. Kristine Gilmore has been named a 2021 
Wisconsin Music Educators Association Distin-
guished Administrator for her efforts to create 
an environment in which music and the arts are 
an important part of the school and community. 
Joe Finnegan, DCE Senior High Band Teacher 
who nominated Dr. Gilmore, notes that under her 
leadership “music is supported throughout the 
K-12 program and provides countless opportu-

nities for kids.” Noting that while other districts 
across the nation have had to cut back their music 
and performing arts programs, those programs 
are in fact thriving at D.C. Everest. “During this 
very difficult time period she has stepped up and 
stated that music is important to kids not only 
in learning how to perform and play an instru-
ment or sing, but she recognizes music plays an 
important role in their social relationships.” As 
an example, he notes the recent Labor Day per-
formance by the DCE Band. “Our sophomores 
were new to this experience and were very 
nervous. But their fellow musicians stepped up 
to mentor them and our newest musicians did a 
fantastic job. It’s inspiring to watch them try new 
things, communicate, support one another, and 
perform.”

Mr. Finnegan notes the strength of the music 
program at DCE is that it is integrated with all 
the fine arts — drama, vocal performances, art, 
orchestra, band. “The depth of our programs and 
extracurricular performing arts activities help 
our students shine — our Solo and Ensemble 
results are indicative of this. Further, our students 
are making careers for themselves as musicians, 
performers and actors.” Most recently, five DCE 
alumni and current students were chosen to 
perform in Kids from Wisconsin this summer 
— Gabe Clausing on trombone, Reagan Kettner 
as a singer/dancer, Nicholas Phalen on trumpet, 

Sean Powers on guitar, and Brennan Shaw as 
an understudy saxophone player. Currently, two 
students are participating in the Wisconsin State 
Honors Band and Orchestra and in the past few 
years two former students have been selected for 
the uW-Madison Marching Band. 

Being a student-musician, notes Mr. 
Finnegan, provides students with important 
skills. “Critical thinkers happen when they 
become creative thinkers,” he states. “Employ-
ers want people who are creative, and music and 
the arts provide students with a whole new level 
of creativity to explore. We’re preparing students 
for jobs that haven’t even been created yet, so 
creativity will serve them well.” Dr. Gilmore 
agrees, while also noting the fine arts are an 
important part of the schools’ culture. “Our Per-
forming Arts Department has always attracted 
students from all walks of life and interests. It’s 
a respected program that students want to be a 
part of, even if they may be uncomfortable at first 
with the thought of performing.” She continues, 
“And when our band plays at athletic events and 
assemblies, they create an atmosphere that brings 
us all together as Evergreens — students, fami-
lies and the community. I’m sincerely honored 
to have been chosen for this award and feel the 
true recognition goes to our staff and students 
who have made these programs what they are.” 
Dr. Gilmore will receive her award on Monday, 

December 6 at 7:00 pm during the DCE Winter 
Band Concert at the DCE Senior High.

This year the Music Department is prepar-
ing for a Summer 2023 trip to Europe, where the 
band will perform on the grounds of Windsor 
Castle, and preparing for a Rose Bowl Parade 
performance in 2022–23. The Jerry Award-win-
ning DCE Performing Arts Department has four 
musicals in the works: Junie B. Jones, County 
Fair, and All Together Now.

www.dce.k12.wi.us

Dr. Kristine Gilmore DCE Band Director, Joe Finnegan

Watch for updates, 
contests, grant  
deadlines, and  
breaking news!
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Wisconsin Teachers of the Year Head to Washington, D.C.

A recent week-long trip to the nation’s 
capital wasn’t only a long time coming for 
Wisconsin teachers Erin McCarthy and 
Susan Richardson. It was a priceless experi-
ence where the two collaborated and learned 
alongside educators from across the country.

McCarthy and Richardson were honored 
alongside counterparts from other states and 
territories for being named National Teacher 
of the Year representatives on the trip to Wash-
ington, D.C. The two teachers were slated to 
be honored in recent years, but the COVID-
19 pandemic delayed the celebration.

“It was such an invaluable experience,” 
McCarthy, an eighth grade social studies 
teacher at Greendale Middle School and the 
2020 Wisconsin Middle School Teacher 
of the Year, said. “Being surrounded by 57 
others from other states and territories...they 
think in such innovative ways. They are so 
dedicated to education and what is best for 
their students.”

Richardson, a third grade teacher at Mil-
waukee German Immersion School and 2021 
Wisconsin Teacher of the Year, said the week-
long experience was one she will never forget.

“I really cherished spending time with 
the other ToYs (Teachers of the Year) from 
other states and territories, there were so 
many incredibly inspiring people,” Richard-
son said. “It’s contagious -- you feed off of 
each other. Once you close your classroom 
door, you’re pretty isolated...you don’t really 
get to observe others and you can kind of slip 
into a rut of, ‘This is how I know how to do 
it.’ So, to collaborate and glean from so many 
others, it was so valuable.”

In addition to hearing from various 
speakers, attending trainings, and taking 

part in professional development opportuni-
ties organized by the Council of Chief State 
School Officers, McCarthy and Richardson 
were recognized in a special ceremony on the 
South Lawn of The White House.

Later in the week, McCarthy and Rich-
ardson were set up by Google to have an 
experience around the city, such as a Segway 
or museum tour. Next, the National Teacher of 
the Year representatives are invited to attend 
the 2022 College Football Playoff National 
Championship in January in Indianapolis.

In all, McCarthy and Richardson said 
they both used the trip as a chance to learn and 
implement new strategies moving forward.

“This was totally worth doing,” McCar-
thy said. “Celebrating teachers and the 
impact they have on their students has been 
something that sometimes gets lost, but is 
something that should consistently be done.”
Article courtesy of WI DPI 

Erin McCarthy, left, and Susan Richardson, 
right, stand in front of The White House in 
Washington, D.C.

The National Teachers of the Year stand in front of The White House with President Joe Biden, 
First Lady Dr. Jill Biden, and U.S. Department of Education Secretary Miguel Cardona.

has also found it important to reach outside 
of the district to state and national levels to 
share and lead in initiatives at such institu-
tions as the uW System and the National 
Council of Teachers of Mathematics.

Her principal shared that Her willing-
ness to help all students with compassion 
and caring is what makes her stand out. 
“Erin goes above and beyond to support 
struggling students as well as push students 
who are excelling to do more. Students love 
her classroom environment and enjoy the 
community that she establishes. Students 
understand that the expectations will be high 
in her classes but they will also always be 
supported.”

Also impressive is that Erin too has 
glowing recommendations from a math 
teacher colleague. This colleague sent a five 
page recommendation that speaks volumes 
for Erin’s reputation and had this to say, 
“Erin works to ensure that each member can 
share ideas and can be heard. Erin fosters 
reflective and collaborative discussions that 

enact positive change within our department 
and school community.”

The creativity in telling Erin’s story 
goes to the C&I director.  In his letter he 
leans on the Green Bay Packers to illustrate 
Erin’s strengths in her teaching: “The tasks 
she selects have depth for students to display 
their understanding and almost without 
exception have a real hook to engage student 
attention. One of my favorites is the Aaron 
Rodgers simulation where students are pre-
sented a set of forecasting tasks to complete 
drawing on their understanding of probabili-
ties and the performance of Green Bay’s star 
quarterback.”

Information courtesy of WI DPI, PAEMST 
website, Dr. Kevin Anderson.

Six Finalists for Prestigious Math and Science Awards Continued from Page 6

The nomination process for the 
Presidential Awards for Excellence in Math-
ematics and Science Teaching is now open.

The PAEMST are the highest honors 
bestowed by the united States government 
specifically for K–12 science, technology, 
engineering, mathematics, and/or computer 
science teaching. Anyone — principals, 
teachers, parents, students, or members of 
the general public — may nominate excep-

tional STEM teachers who will be teaching 
grades K-6 for the 2021-2022 award year.

The nomination deadline is Jan. 7, 
2022, and the application deadline is Feb. 6, 
2022 for elementary (grades K–6) teachers. 
Secondary (grades 7–12) teachers are eligi-
ble to apply during a future cycle.

Visit the DPI PAEMST webpage for 
more information. Teachers may also apply 
directly at www.paemst.org.

Nominate a STEM Educator for the PAEMST

State Coordinators:
Dr. Kevin Anderson
K–6 Science and 7–12 Science
Wisconsin Department of Public Instruction
125 South Webster Street
Madison, WI 53703
Email: kevin.anderson@dpi.wi.gov
Phone: 608-266-3319

Ms. Mary Mooney
7–12 Mathematics
125 S. Webster Ave
Madison, WI 53703-7841
Email: mary.mooney@dpi.wi.gov
Phone: 608-266-9368

Julie Bormett
K–6 Mathematics and 7–12 Mathematics
125 S. Webster St.
Madison, WI 53703
Email: Julie.Bormett@dpi.wi.gov
Phone: 608-266-7921

www.waunakee.k12.
wi.us/high

www.waunakee.k12.wi.us/high
www.waunakee.k12.wi.us/high
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You’ve given it some thought,

You’ve looked to  
the future,

now . . . share Your  
“dream Career”  

with our readers!

High School Contest:
•  $150.00 cash prizes will be awarded to each of the six winning entries.

•  $50.00 cash prizes will be awarded to each of the six Honorable Mentions.

Middle School Contest:
•  $100.00 cash prizes will be awarded to each of the six winning entries.

•  $25.00 cash prizes will be awarded to each of the six Honorable Mentions.

High School essays are to be between 500 and 600 words in 
length. Middle School essays are to be between 400 and 500 
words in length. A Word document or PDF is preferred. We will be 
featuring the winners and honorable mentions on our website 
and in the late-winter and spring issues of Teaching Today™ WI. 

Entries must include a teacher contact name,  
what school the student is attending, and grade.

deadline for submissions is January 10, 2022  
at 5:00 pm! submit your essay soon!

send entries to: 
dreamcareers.teachingtoday@gmail.com

this Contest is open to all wisConsin  
middle and high sChool students

for any questions please contact:
Andria – andria@teachingtodaywi.com, 715-360-4875 
Renee – renee@teachingtodaywi.com, 715-839-7074

The 2021-22 Teaching Today WI 

Dream Career 
Essay Contest

Open now for  
submissions

Submit your essays and you could win cash prizes 
to use towards your future ”Dream Career” and have 
your entry featured in the “Dream Career Contest” 
section of the website and in the print ediction of 
Teaching Today™ WI.
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>> With dual credit opportunities, students get a head start on 
college and earn credits (or even a degree) with less debt. 

>> Students can choose from 500+ programs to explore various 
career paths, many of which are online or offer flexible 
delivery.

>> Students continue hands-on learning safely, while building 
confidence and skills. Simulation technology, virtual and 
augmented reality help students maximize experiential 
learning whether in or out of the classroom. 

>> Instructors are passionate industry experts who maintain 
industry credentials and connections. 

>> Curiculum uses the latest technology to provide the most 
relevant lessons to meet employers' needs. 

>> Instruction is designed and conducted to best help students 
learn the skills — and develop the confidence to use them. 

>> Students who begin at a 
technical college take on 
less debt and begin earning 
sooner, without limiting 
future transfer opportunities. 

>> Some of the best jobs are 
in sectors like health care, 
information technology, and 
STEM. However, traditional 
trades beginning with 
apprenticeships also provide 
outstanding stability and 
earnings potential.

>> Financial aid and 
scholarships are available 
to students in most degree 
and diploma programs at the 
technical colleges.

will require a technical  
education, but not a four-year degree

WTCSystem.edu

CAREER AND TECHNICAL EDUCATION

Technical Education develops student career readiness, builds confidence,  
independence and resilience in a low-risk, high-reward setting  

http://WTCSystem.edu
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MHS AMPs Up Health Care Programming

Certified Nursing Assistant (CNA)

Mukwonago Area School District
A global pandemic provided ironic 

timing for the inaugural year of Muk-
wonago High School’s newest academic 
pathway, the Academy of Medical Pro-
fessions (AMP). In its first year, AMP 
welcomed 77 students through a variety 
of health care-related courses, transcripted 
credits through WCTC and a capstone 
course. This program is designed to give 
students a deeper understanding of medical 
professions and help meet a greater demand 
for medical professionals.

Beyond the coursework at MHS, AMP 
students receive firsthand experience with 
different health and medical elements 
through partnerships with an area hospital 
and clinic.

“With the rising need for health care 
professionals in Wisconsin coupled with 
the new hospital and clinic in Mukwonago, 
it was the perfect time for a new academy 
to give our capstone students a fantastic 
clinical experience,” said Dustin Lehman, 
coordinator of college and career readiness.

Once COVID-19 restrictions are 
relaxed, students will step into the hospi-
tal setting, participate in other field trips, 
and learn from guest speakers. This will 
broaden students’ knowledge and interests 
in all aspects of medicine, from general 

practice to specialty areas like dentistry, 
veterinary medicine, and chiropractic ser-
vices.

“Students not only take these courses 
but have further opportunities to enhance 
their learning by attending medical confer-
ences, scheduling job shadows, and gaining 
experiences outside of the classroom,” said 
Christine Peterson, MHS teacher. “When 
we incorporate the classroom learning 
with a competitive club like HOSA [Health 
Occupation Students of America] and real-
world medical experience like job shadows 
and Youth Apprenticeship, it transforms the 

learning from classwork to a passion.”
After graduation, AMP students will 

be well-equipped for their next steps in 
medical professions.

“Our students will have a great under-
standing of the different medical areas and 
will be able to focus on what they want to 
do so they can jump right into their chosen 
area after high school,” Lehman said.

A certified nursing assistant, or CNA, 
helps patients with activities of daily living 
and other healthcare needs under the direct 
supervision of a Registered Nurse (RN) 
or Licensed Practical Nurse (LPN). CNAs 
are also commonly referred to as a Nursing 
Assistant, Patient Care Assistant (PCA), or a 
Nurse’s Aid.

Some individuals will use their knowl-
edge as a CNA to bridge the gap to further 
their career and become an LPN or RN. Some 
CNAs are already in a nursing school program 
and use this career as a chance to learn more 
about the healthcare world and gain additional 
real-world application and knowledge.

CNAs can help a unit run smoothly, 
especially for those nurses that have multiple 
medically complex patients.

Some of a CNA’s duties include:
• Turning or repositioning patients
• Gathering supplies for the RN or MD
• Obtaining vital signs per protocol
• Answering patient calls/bells
• Bathing patients
• Documentation of information obtained
• Feeding patients, measuring and record-

ing their food and liquid intake
• Combing hair, shaving, caring for nails 

and brushing teeth
• Cleaning rooms and bed linens

• Stocking supplies
• Preparing rooms for admissions 
• Helping with medical procedures
• Dressing wounds
• Assisting patients with elimination

Of course, like many jobs in the medical 
field, new and unusual situations can pop up. 
CNAs (as well as other nursing professionals) 
need to be ready to respond and care for their 
patients in many ways.

CNAs can work in an inpatient hospi-
tal setting but are more commonly found in 
long-term residential facilities, rehabilitation 
centers, and adult daycare centers. These facil-
ities all require nursing assistants to act as a 
liaison between the nurse and the patient. 

Nursing assistants first and foremost must 
enjoy interacting with people on a daily basis 
in order to find enjoyment and fulfillment in 
this career. Other attributes should include:

• Flexibility
• Advanced communication skills
• Time management
• Compassion
• Reliability
• Physical Strength
• Empathy

According to the u.S. Bureau of Labor 
Statistics (BLS), the median average annual 

salary for certified nursing assistants in 2020 
was $30,830 per year, or $14.82 per hour. 

This does vary depending on the setting 
and area. CNAs working in a government 
setting such as a VA hospital earned the 
highest median pay at $37,240, while home 
health care services have the lowest median 
pay at $29,210. 

Nursing assistants can work on a variety 
of schedules which vary greatly based on the 
needs of the employer. Some work a variety of 

shifts throughout the course of the week while 
others have a set schedule and earn an annual 
salary. 

Certified nursing assistants must com-
plete a state-approved training program. These 
programs are generally found at local com-
munity colleges, high school, vocational or 
technical schools, or local hospitals.
Information courtesy of Nurse.org and the 
Bureau of Labor Statistics

www.masd.k12.wi.us

http://www.masd.k12.wi.us
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Get a healthcare degree from Bellin College 

bellincollege.edu  |  Green Bay, WI  |  (920) 433-6650

Bellin College is an equal opportunity educator and employer.

Bachelor of Science degree programs:   
• Nursing  • Radiologic Sciences  • Diagnostic Medical Imaging  
• Surgical Technology/First Assist  • Radiation Therapy
Why choose Bellin College?

• Direct-entry programs
• Get your bachelor's degree in three years
• Degrees for high-demand careers with excellent earning potential 
• A focused curriculum
• Small class sizes
• Experienced, knowledgeable faculty
• Extensive hands-on and clinical practice
•  Licensure exam pass rates exceed national averages
•  Transfer courses accepted from accredited two and four-year colleges

Join us for a Virtual Information session or a campus visit!
Learn more at bellincollege.edu/visit 

We've been educating healthcare leaders for more than 110 years—it's all we do! 

Applications are open for Fall 2022!

Bellin College’s Hands on Healthcare Promotes High-Demand Careers through 
an Immersive Experience

Bellin College educates high school 
students around the state about the benefit 
of high-demand healthcare careers through 
its engaging and immersive experience, 
Hands on Healthcare. During this experience, 
students rotate through stations and prac-
tice skills and techniques guided by Bellin 
College students, faculty and healthcare pro-
fessionals.

According to the Bureau of Labor Sta-
tistics, employment in healthcare is projected 
to grow 16% between 2020 and 2030, adding 
about 2.6 million new jobs. “Bellin College 
is committed to educating healthcare profes-
sionals of the future,” Dr. Mark Bake, Bellin 
College Dean of Allied Health Sciences said. 
“With our Hands on Healthcare experience, 
we offer a variety of ways for high school 
students to learn about these well-paying, 
high-demand jobs.”

Hands on Healthcare is free to high 
school students and uses state-of-the-art 
technology such as a virtual cadaver table and 
high-fidelity manikins to simulate real-world 
scenarios students may encounter while 
working in the field. Students are exposed to 
different areas of healthcare, including radi-
ology, physical therapy, sonography, nursing 
care, operating simulations, and more. 

Originally offered on-site, Bellin 
College added a mobilized version of Hands 
on Healthcare in 2017, taking the experience 
directly to high schools across the state. This 
allows the event to reach even more students 
while creating a customizable experience to 
fit the needs and schedule of the school.

“The Hands On Healthcare Program is 
an experience all students should participate 
in,” Kelly Holtzman, Oconomowoc High 
School educator said. “Students who have 
expressed an interest healthcare find value in 
being able to use actual medical equipment 
during program.”

As of October 2021, it was estimated 
around 80% of college students change their 
major at least once throughout their college 
education (withfrank.org). This can have an 
affect on graduation timeline, tuition cost, 
and credit load per semester. The Hands On 
Healthcare experience gives students a full 
introduction to career options they may not 
have considered while setting expectations of 
what they can expect as a student in higher 
education.

“Hands on Healthcare allows us to offer 
a variety of ways for high school students to 
learn about healthcare careers and discover 
their passions. Exposing high school students 

to different paths can 
help them determine 
whether or not a health-
care career is right for 
them and if they want 
to make the decision to 
continue their educa-
tion,” Dr. Mark Bake 
said.

Starting as a 
nursing college in 1909, 
Bellin College now 
offers 16 programs in 
the healthcare field 
ranging from the cer-
tificate to doctorate 
level. Its undergradu-
ate programs include 
a bachelor’s degree in nursing, surgical 
technology/first assist, radiation therapy, 
radiologic sciences, and diagnostic medical 
sonography.

“Students often think careers in health-
care are exclusive to one profession, so it’s 
important all students participate in expe-
riences like Hands on Healthcare so they 
can learn about other career options,” Kelly 
Holtzman said. “Some students have a clear 
path to their future career and others are 

still exploring which path is best for them. 
The Hands On Healthcare program provides 
insights for them all.”

Bellin College is one of Wisconsin’s 
premier private health sciences colleges. 
It offers undergraduate degrees in nursing, 
medical imaging, and surgical technology, 
and graduate degrees in nursing and physical 
therapy. 

To learn more about Hands on Health-
care, go to www.bellincollege.edu/HOH.

Four students checking vitals on a manikin simulator

http://bellincollege.edu
http://www.bellincollege.edu/HOH
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BUILD YOUR 
CAREER

Begin a great career in construction today and start earning 
money immediately through apprenticeship! As a skilled 

construction worker, you’ll be in demand with lots of opportunities 
to move up the career ladder without big college debt.

Get started at buildyourcareerwi.org

Earn while you learn with apprenticeship

Bridges Construction & renovation Students Improve Green Bay  
Community with 2021–22 Home Projects

Kristin Rozek
School & Community Relations Specialist
Green Bay Area Public School District

The Bridges Construction & Renova-
tion Program provides high school students 
a community-based, hands-on learning expe-
rience in the construction and renovation 

industries. Each school year, Bridges students 
work on building a house from the ground 
up in partnership with NeighborWorks® 
Green Bay. Students work with professional 
contractors to learn about structural design, 
building safety, blueprint reading, rough 
and finish construction, modern design and 

home improvements. Students also explore 
the application of carpentry, masonry, home 
wiring, plumbing and architectural design. 
Bridges students have the opportunity to 
earn both high school and college credit from 
Northeast Wisconsin Technical College while 
enrolled in the program. 

This school year, Bridges students 
are working on a new home build at 331 S. 
Irwin Street near Washington Middle School 
in Green Bay. The home will be a three 
bedroom, two bath single family home. The 
students will also build a 24' x 24' detached 
garage. Students will work on the floor, 
walls, framing, siding, roofing and finished 
carpentry of the house. Because this house is 
a single story home with a smaller footprint, 
students will have the opportunity to do more 
roof framing, most of the drywall, and most 
of the finished carpentry. 

Bridges students will also have the 
opportunity to work on the renovation of a 
bungalow-style home at 420 S. Van Buren 
Street. The renovation is a two-family home 
built in 1919. Students will work on new trim/
siding, replace windows and doors, work on 
dry wall/plaster, move walls, build a new 
front porch, practice finished carpentry, and 
restore some original features of the home. 

At the beginning of this school year, the 
Bridges program experienced some delays 
with permits and materials. The students 
were still able to gain construction experi-
ence by tearing off the shingles and reroofing 
the ticket booth and concession stand at West 
High School. The Green Bay Area Public 
School District Facilities Department was 
very appreciative for the additional help. 

To follow along with the progress of the 
new home build and renovation project, visit 
the Bridges Facebook page at facebook.com/
BridgesConstructionRenovation, and their 
website at gbaps.org/bridges. 

The District offers many hands-on 
learning programs like Bridges, with the 
opportunity for students to earn college credits 
while in high school. Visit https://gbaps.org/
why_choose_gbaps/district_programs for 
more information. 

gbaps.org

http://buildyourcareerwi.org
http://gbaps.org/bridges
https://gbaps.org/why_choose_gbaps/district_programs
https://gbaps.org/why_choose_gbaps/district_programs
http://gbaps.org
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AASD Students are Hands-on with Habitat

Kylie Harwell, Communications Coordinator
Appleton Area School District

For over 20 years the Appleton Area 
School District (AASD) has built a house from 
the ground up through our House Construction 
class. This high school class engages students 
in real-world experiences in all aspects of the 
construction field and strongly resembles the 
pace and expectations of an actual construction 
site. The added benefit is that the student’s hard 
work and learning lead to a new home for a 
deserving family.

under the guidance of the school build 
instructor, approximately 18 students from all 
three Appleton high schools spend two hours 
each school day engaged in an interactive, 
hands-on curriculum covering a wide range 
of construction topics and skills. Students 
don’t only learn about one skill such as tiling 
or cabinet making—they actively work at the 
job site, gaining real-world experience across 
a diverse set of construction-related and inter-
personal skills.

Dave Cash, the AASD’s school build 

instructor has always enjoyed building and 
working on anything and everything and has 
worked as a pipefitter, plumber, roofer, framer, 
heavy equipment operator, and welder. He 
started teaching in 2005 and the opportunity 
to share his experiences in the trades is a big 
reason why he became a teacher. He likes to 
tell his students, “once you learn a trade you 
will always have a job”.

There are many challenges that must be 
overcome to give our students a great educa-
tional experience when building a house. So, 
four years ago we entered into a partnership 
with the Greater Fox Cities Area Habitat for 
Humanity that has resolved many of these 
challenges. With the assistance of a $75,000 
sponsorship each year from a local donor, and 
the organizational support from Habitat we are 
able to provide an outstanding learning experi-
ence for our students.

When Instruc-
tor Cash asks our 
students what they 
think so far this 
build, they’ve said 
they enjoy “learning 
by doing” the most. 
Working individually, 
as well as a team, stu-
dents develop skills 
in the areas of site 
development, design, 
estimating and 
bidding, preparing 
and setting founda-
tions, framing, utilities, interior and exterior 
finishing, and site completion.

The Greater Fox Cities Habitat for 
Humanity partners with qualified families to 
create safe, well-built, and affordable housing. 
These families take financial literacy and hom-
eownership courses and contribute 300-500 
hours of sweat equity toward the construction 
of their home and the homes of other Habitat 
families. Our students work alongside their 
staff to build a new home first semester and 
remodel an existing home second semester. 

Cash says that “the interaction between 

students and the senior crew from Habitat 
is a great experience for all involved. I like 
to see knowledge passed from generation to 

generation. The 
art of face-to-face 
conversation and 
information sharing 
between the genera-
tions is an important 
skill we need to keep 
going.”

Many students 
that have taken 
part in house builds 
have then gone on 
to pursue successful 
construction careers, 
including positions 
performing carpen-

try, plumbing, and electrical work. 
Learn more about AASD’s House Con-

struction Class at: www.aasd.k12.wi.us/
district/district_departments___contacts/stan-
dards___curriculum/classroom_to_career/
business_engagement/house_construction_
class

aasd.k12.wi.us

IBEW Local 158
Green Bay, WI

The Right Choice

Apprentice Electrician
Become an

  Applicants: Applications for 
Apprenticeship are accepted anytime 
at our office from 8:00 am–3:30 pm. 
Just bring along your high school 
transcripts and a picture ID

  Teachers: Want someone to do a 
presentation at your school about 
apprenticeship? Contact us today!

Looking to improve your wages and 
benefits? We are always accepting 
applications to keep up with the  
growing demand for electricians.

2970 Greenbrier Rd. • Green Bay, WI 
54311-6532 • (920) 432-0158

ibew158.com

“The interaction between students 
and the senior crew from Habitat is 
a great experience for all involved. I 
like to see knowledge passed from 
generation to generation. The art 
of face-to-face conversation and 
information sharing between the 
generations is an important skill we 
need to keep going.”

http://www.aasd.k12.wi.us/district/district_departments___contacts/standards___curriculum/classroom_to_career/business_engagement/house_construction_class
http://www.aasd.k12.wi.us/district/district_departments___contacts/standards___curriculum/classroom_to_career/business_engagement/house_construction_class
http://www.aasd.k12.wi.us/district/district_departments___contacts/standards___curriculum/classroom_to_career/business_engagement/house_construction_class
http://www.aasd.k12.wi.us/district/district_departments___contacts/standards___curriculum/classroom_to_career/business_engagement/house_construction_class
http://www.aasd.k12.wi.us/district/district_departments___contacts/standards___curriculum/classroom_to_career/business_engagement/house_construction_class
http://aasd.k12.wi.us
http://ibew158.com
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D.C. Everest Senior High’s Fifteen-Year Partnership with Habitat for 
Humanity Expands High-Demand Career Opportunities for Students

Michelle Rothmeyer
Coordinator of Communications
D.C. Everest Area School District

When the D.C. Everest Senior High first 
partnered with Habitat for Humanity of Wausau 
fifteen years ago, it was clear the hands-on 
learning and opportunity to work side-by-side 
with construction experts from around the com-
munity were key benefits for students. Not only 
did the experience provide students with an 
opportunity to explore construction as a career, 
it exposed them to the minutiae of managing 
the construction process — an experience they 
simply couldn’t duplicate within a classroom. In 
the past 15 years, plenty has changed at the D.C. 
Everest Area School District and as a result the 
school’s partnership with Habitat for Humanity 
has taken on even greater significance as new 
courses, initiatives and facilities have expanded 
opportunities for the students and the non-profit 
organization. 

One of the most impactful changes was 
the community’s overwhelming support for 
the $59.8 million Future Ready referendum, 
which more than 70% of the community voted 
to approve in April 2018. As a result, the D.C. 
Everest Senior High celebrated the comple-
tion of construction on the $8.5 million Tech 
Ed wing in March 2020. The facilities now 
include the latest technologies and equipment 
used in today’s auto tech, agriscience, welding, 
metalworking, construction, advanced manu-
facturing, robotics, engineering and wood 
manufacturing sectors.

The district also launched its 1:1 initia-
tive, ensuring every student was provided with 
a school-issued iPad that gave them access to 
24/7 instructional, learning and collaborative 
tools and boosted their digital literacy. Further, 
the district restructured student assessment, 
evolving to a standards-based grading system, 
initiating K-12 Academic and Career Planning 
services and most recently its Portrait of a Grad-
uate program. 

Portrait of a Graduate was developed in 

response to the rapidly evolving 21st century 
career environment — recognizing that the 
role of secondary education wasn’t simply 
to prepare students for college but to prepare 
them to adapt to changes in career, evolving 
personal responsibilities, and to become a life-
long learner capable of advancing their skill 
sets with on-the-job or post-secondary aca-
demic training. Similar to AASA’s Redefining 
Ready program, Portrait of a Graduate utilizes 
research-based metrics to assess a student’s 
life, career and academic preparedness — the 
breadth and depth of their coursework, partici-
pation in extracurricular activities, ACT scores, 
grades, third-party certifications, community 
service, and the ability to demonstrate soft 
skills within and beyond the classroom. These 
same metrics serve as guideposts that help stu-
dents make informed choices about the courses, 
activities, community service, and work-based 
learning experiences they engage in based on 
their personal and professional goals. As part 
of these initiatives, the district has expanded 
its Advanced Placement and Dual Enrollment 
course offerings and hired two staff members 
dedicated to developing partnerships with 
community organizations and helping students 
secure youth apprenticeship, internship, volun-
teer and job shadowing opportunities.

Together, these initiatives have strength-
ened the partnership between the district and 
Habitat for Humanity of Wausau. Today’s con-
struction trades students appear on site more 
prepared than ever thanks to the depth of the 
school’s Architecture and Construction cur-
riculum, which includes Architectural Design 
(DE), math, physics, Computer Aided Draft-
ing I and II, Engineering Design, Construction, 
Construction Trades and a series of Wood Manu-
facturing courses. Aaron Hoffman, Career and 
Technical Education Coordinator, states, “We’re 
grateful to partner with Habitat for Humanity. 
Over the years, they have been a solid partner 
working patiently alongside our students. With 
the updates to our Tech Ed wing, we can better 

support their mission. Our students are still 
trained on basic principles related to construc-
tion, but they now have access to state-of-the-art, 
computer-integrated technologies that improve 
their preparedness in the real world.”

And more students than ever are showing 
interest in the construction trades, lured by the 
new facilities that now mirror 21st-century 
advanced manufacturing facilities —spacious, 
sunlit and fully-stocked with state-of-the art 
technologies, tools and machinery. As DCE 
Senior High Principal Mike Raether noted, 
“Kids like to look through the facilities’ obser-
vation windows and I’m happy to take them on 
a tour of the place. I can’t tell you how often I 
hear one of them say, ‘I’m taking a tech ed class 
next year,’” He continues, “These new facilities 
show students what real world work environ-
ments look like in these fields. Now they are 
excited to come to school and explore classes 
in fields they may not have considered before.” 
The outdoor work area, where students build the 
Habitat for Humanity home from the ground up, 
also has been updated with new storage units 
and indoor construction facilities.

With more supports in place and empow-
ered to choose courses based on a clear set of 
district guidelines that outline what a student 
needs to accomplish in high school in order to 

be successful in their chosen career path, DCE 
students are taking greater risks and opting to 
explore careers with hands-on learning oppor-
tunities such as building a home for Habitat 
for Humanity. In the process, they not only 
obtain career skills that differentiate them 
from their peers but come to understand the 
positive impact they can have on the commu-
nity. “The students work in all weather,” adds 
Hoffman, “so they’re getting a taste of reality. 
But they take great pride in their work because 
every day they can literally see what they have 
accomplished. And they know that the end 
product is a home for a family in their own 
community.” 

One of the DCE program’s graduates, Alex 
Forer, now owns his own construction company 
and is a partner with Habitat for Humanity. He 
has hired several DCE students. “It’s pretty 
special to see one of your own students make 
it on his own, give back to the community and 
support other DCE students by giving them 
a start in the construction field,” concludes 
Hoffman.

www.dce.k12.wi.us

been able to utilize their shop as much due to 
COVID protocols, but this year, they are getting 
their hands dirty! At WMS, students have the 
chance to be enrolled within shop classes during 
their 6th grade year and their 7th and/or 8th 
grade years. Degenhardt’s goal for the students 
during these times is to be exposed to as much 
of Technology Education as possible. 

Already this year, the school district has 
increased the opportunities for students within 
the WMS program by purchasing a planer, 
jointer, miter saw, and soon a router. With these 
purchases, the program has already begun to 

pique the interest of many students so that they 
want to take similar classes when they attend 
Waupaca High School. Currently this interest 
has been mainly for the woodworking courses, 
but the future goal is to begin to incorporate 
welding and metalworking into the WMS cur-
riculum. 

In their downtime from teaching life skills 
to the students of Waupaca, Strebe and Degen-
hardt are planning their wedding in 2022. You 
can be sure that there will be excellent align-
ment within the two programs from here on out!

waupaca.k12.wi.us

Technology Education at Waupaca
Continued from Page 1

http://www.dce.k12.wi.us
http://www.waupaca.k12.wi.us
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Laborers’ International Union of North America We Train, You Gain

Wisconsin Laborers’  Apprenticeship and 
Training Fund

Ray Wiatt, Apprenticeship Coordinator 

4633 Liuna Way, Suite 100
DeForest, Wisconsin 53532

(608) 846-5768 or rwiatt@wislaborers.org

WHAT’S A TYPICAL CLASS 
SCHEDULE FOR THE LABORERS 
APPRENTICESHIP PROGRAM?

1.  The Apprenticeship Coordinator will
schedule classes for the Apprentices

2.  Training is done in blocks — 1, 2 and 3
weeks at a time

3.  Generally the training is done around
the winter months, but is made
available throughout the year

4.  Most of the training is held at our 
training facility in DeForest, WI, but we 
also do some training at the different 
Local Unions and contractors’ places of 
business

MINIMUM REQUIREMENTS TO APPLY FOR AN APPRENTICESHIP WITH 
THE LABORERS ARE AS FOLLOWS:
1. Not less than 18 years old – proof of may be required
2. Must have the physical ability to perform the work of the trade with or without reasonable 

accommodations
3. Reading, writing, and verbal communication ability that would enable the applicant to perform the tasks 

of the Construction Craft Laborer in a safe manner and comprehend the subject matter taught in 
related instruction

4.  Applicants must take the Accuplacer reading and numerical test components and achieve the "ability to 
benefit" test score level on each (Reading - 55 or Higher; Arithmetic - 35 or Higher)

5. ACT scores are accepted upon approval (Reading - 15 or Higher; Arithmetic - 14 or Higher)
6. Next Generation Accuplacer (Reading - 236 or Higher; Arithmetic - 220 or Higher)
7. Must have reliable transportation to job site

INDIVIDUALS INTERESTED IN A CAREER WITH THE LABORERS MUST 
POSSESS OR BE:

• Hard working

• Self-driven

• Cooperative attitude

• Desire to learn and grow

ONE OF THE BEST-KEPT SECRETS IN THE CONSTRUCTION TRADES IS 
THE CAREER PATH AVAILABLE FOR HARD-WORKING PEOPLE. 
POTENTIAL CAREER PATHS INCLUDE:
• Apprentice
• Journeyworker

• Foreman

• Supervisor
• Project Manager

• Business owner

SOME WORK THE LABORERS HAVE PERFORMED INCLUDE:
• Marquette Interchange

• Epic Systems

• Fiserv Forum

• The Oak Creek Power Plant
• Miller Park
• Lambeau Field

Construction Craft Laborer
An apprenticeship with Wisconsin Laborers is the first step to a successful, rewarding and life-long career. Our apprenticeship 
program gives you the training, education and skills so you can work on: commercial and industrial building, heavy and high, sewer and 
water work, utility construction and so much more.

Your Workforce Solution

 

https://liunawisconsin.org/
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» 98% job placement    » Award-winning student teams    » Scholarships available    
» Four-year accredited degrees in Construction Engineering and Construction Management 

CONSTRUCTION  
MANAGEMENT 
AND ENGINEERING

Build a construction career with a degree from NDSU. 

N O R T H  D A K O T A  S T A T E  U N I V E R S I T Y

Begin your experience today at ndsu.edu.

@ndsu_coefacebook.com/ndsuengineering @NDSUengineering ndsu.edu/coe/youtube

ACE Academy at Fond du Lac High School Builds Connections Between 
Students and Career Opportunities in the Trades

Nicole Noonan
District Coordinator of Communications
Fond du Lac School District

The need for talent in the skilled trades has 
been growing and with this expansion comes 
opportunities for those entering the field. Seeing 
the potential to better prepare students for these 
high demand careers, Fond du Lac High School 
(FHS) launched an Architecture Construction 
Engineering (ACE) Academy in the 2015-16 
school year. It is one of only seven ACE Acad-
emies in the state of Wisconsin.

An ACE Academy, according to the AGC 
of Wisconsin, is a high school level education 

program that integrates 
academia with technical 
education in construction 
related fields, identifying 
the relevance of one to the 
other and thereby improv-
ing student understanding 
and retention.

Since the ACE 
Academy began at Fond 
du Lac High School, the 
program has seen rapid 
growth in the number of 
students who have pursued 
the opportunity to gain 
valuable experiences in 

this unique hands-on training in the skilled 
trades. The program has grown from 35 stu-
dents in its first year to 181 students during the 
2021-22 school year.

In 2019, the school opened a state-of-
the-art facility to house and enhance the ACE 
Academy curriculum. Since that time, ongoing 
support from local industry and organizations 
has provided students with exceptional learn-
ing experiences. For example, in 2020 students 
were able to work with local contractors to build 
an additional garage for the academy. A recent 
contribution from an electrical contracting busi-

ness will allow the academy to revamp and 
upgrade the residential and commercial electri-
cal training and materials used by students.

Industry sponsors support the ACE 
Academy by providing classroom instruction, 
job shadowing experiences and onsite field trips 
as well as providing materials and equipment. 
There is also a supporting curriculum commit-
tee with key construction professionals in each 
of the trades to assist with the planning, devel-
opment and execution of course requirements.

An ever-expanding collaboration between 
industry representatives and the ACE Academy 
has been central to growing student interest and 
connecting them to future prospects for employ-
ment within our area.

Two Seniors Place at the Student 
Masonry Competition

Two FHS seniors enrolled in the ACE 
Academy, Jake Biermann and Victor Castillo, 
earned third place in the recent Spec Mix Brick-
layer 500 student masonry competition. Both 
students have plans to pursue careers in the con-
struction industry.

“I was able to talk to local contractors to 
learn about the construction trades, but also 
get good contacts to help me get a job in the 
trades in the near future, I would like to become 

a heavy equipment operator,” said Biermann. 
“The ACE Academy has given me so many 
opportunities and connections to help me to 
achieve my goals.” 

“I am looking forward to working in the 
trades so this ACE class at Fond du Lac High 
School is really helping me look at different 
works of trades and, hopefully, I am able to work 
in the trades after I graduate,” said Castillo. 

fonddulac.k12.wi.us

https://www.ndsu.edu/programs/graduate/construction-management-and-engineering
http://www.fonddulac.k12.wi.us/
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Wausau School District
Wausau East High School, located within 

the Wausau School District, is home to an 
8,000-square foot automotive shop that gives 
students, 130 to 150 on average per year, the 
opportunity to learn all three career areas 
within the transportation pathway: Auto Tech-
nicians, Auto Collision, and Diesel Mechanics.

The shop, built after the passing of a 
community-wide referendum in 2015, features 
three two-point hoists, two four-point hoists, 
one heavy duty four-post hoist for semi/diesel, 
a low-rise hoist for auto collision, a paint 
booth and paint mixing room, as well as, new 
state-of-the-art wheel alignment equipment, 
a tire balancer, and an attached classroom. It 
also has its own semi-truck that students can 
work on.

Thanks to all of that equipment, students 
are able to take a wide variety of courses. They 
include:
• Introduction to Power Mechanics: This 

course is designed for students who are 
interested in exploring the use of energy, 

its relationship to power and transportation, 
and its importance to our society. During 
this class, students will examine the various 
sources and forms of energy; explore the 
transmission and control of power systems, 
examine small engine theory of opera-
tion and its application to drive systems. 
Student experiences include: observing, 
troubleshooting, and applying two and 
four-cycle engine theory.

• Auto Awareness: This course covers 
basic systems of the automobile. units of 
instruction include: tools, auto products, 
ignition, fuel, electrical, cooling, general 
maintenance, interior/exterior care, and 
new/used car purchasing. This course pro-
vides a theory of operation and practical 
lab experiences for the automobile owner.

• Occupational Mechanics I: An occupa-
tional preparation course that develops job 
entry level skills in: Basic maintenance, 
Electronics, Brakes I, and Auto Tune-up. 
The students will have the opportunity to 
work on their own vehicle repairs. This 
course is based on hands-on lab activities, 
supported by classroom operational theory 
of automotive systems. Students who suc-
cessfully complete this course will receive 

dual credit through NTC.
• Occupational Mechanics II: This class is 

a continuation of Occupational Mechan-
ics I. The course develops entry level 
skills/competencies in the following ASE 
(National Institute for Automotive Service 
Excellence) areas: Suspension & Steering, 
Brakes, Electrical/Electronic Systems, and 
Engine Performance. Time will be spent 
both in class and at the jobsite (where 
applicable). In the lab and at the jobsite 
(where applicable) students will gain 
hands-on experience with state-of-the-
art tools and large-scale diagnostic/repair 
equipment, develop employability skills 
and spend time developing a good resume. 
Lab work will be performed mainly on late 
model donated vehicles; however, students 
will have the opportunity to work on their 
own vehicle repairs. Students who success-
fully complete this course will receive dual 
credit through FVTC.

• Auto Academy: Students who successfully 
complete the prerequisite transportation 
classes may be eligible to participate in 
NTC’s Auto Academy during their senior 
year of high school. Academy coursework 
will be taught on the college campus at by 
the college instructors. The Auto Academy 
will prepare students to be workforce-
ready through Youth Apprenticeship at area 
businesses, and they will earn an Automo-
tive Maintenance & 
Light Repair Tech-
nical Diploma. All 
credits (a tuition 
value of $1,800) 
transfer to the col-
lege’s associate 
degrees or techni-
cal diplomas, so 
students will have 
a jump start to 
continue their edu-
cation after high 
school.

While students 
can work on their own 
vehicles in the automo-
tive shop, they can also 

work on ‘customer vehicles’ that are dropped 
off at the beginning of the day. Students diag-
nose them, develop quotes, order parts, install 
the parts and repair, and help with billing. All 
experiences that still set them up for success 
after high school.

Through the automotive shop, staff is also 
trying to address a serious shortage of collision 
technicians by introducing auto body collision 
technology to students. Not only does the shop 
have the paint booth, paint mixing room, and 
necessary tools and equipment -- automo-
tive shop staff are working on developing a 
dual credit curriculum through FVTC’s Auto 
Body Program to offer a dual credit class to 
the Occupational Mechanics I class second 
semester.

Of course, all of this would not be possible 
without the colleges and so many of our won-
derful community businesses and foundations. 
For instance, the WATEA covered the cost of 
all of the lifits within the facility and continues 
to provide a lot of opportunities and experi-
ences for students. They coordinate the Wheels 
to Work Program, which allows students to 
work on cars, in partnership with industry 
experts. Then those cars are donated back into 
the community for those who need transporta-
tion to get to work. Furthermore, they provide 
thousands of dollars in scholarships to students 
pursuing a career in transportation.

Wausau East Transportation is More Than Just Auto Mechanics

Continued on Page 32
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Luxemburg-Casco School District

The Ahnapee Diesel Center
The Luxemburg-Casco School Dis-

trict has dedicated the new Ahnapee Diesel 
Center within the newly named Casco Career 
Academy, located at 619 Church Ave. in Casco 
in the district’s former middle school building. 
It houses the first credit-bearing, diesel-only 
high school education program in Wisconsin 
and is one of roughly 20 such programs nation-
wide.

Ahnapee Diesel is a consortium of area 
high schools: Luxemburg-Casco, Denmark and 
Kewaunee. Students in their junior and senior 
years are given the opportunity to earn college 
credits while also receiving credit towards 
high school graduation through a partnership 
with Northeast Wisconsin Technical College 
(NWTC). Twenty-two students are registered 
for Ahnapee Diesel in its initial academic year, 
2021–22: 15 from L-C, six from Kewaunee and 
two from Denmark.

“We are excited by the possibilities that 
the Ahnapee Diesel Center offers students,” 
says Glenn Schlender, superintendent of the 
Luxemburg-Casco School District. “This 
public-private partnership with NWTC and 
the business community should provide them 
with an efficient pathway into in-demand, high-
paying jobs. “We also are happy to be able to 
repurpose our former middle-school build-
ing into a vibrant education facility within the 
Casco community.”

While other state high schools may teach 
diesel as part of a larger automotive program, 
Ahnapee Diesel is the first credit-bearing, die-
sel-only high school program in Wisconsin.

Student instruction at Ahnapee Diesel 
began on September 1 with the start of the 
2021–22 academic year.

With successful completion of NWTC’s 
Diesel Maintenance Technician (DMT) cur-
riculum while in high school, students attain 

a one-year technical diploma. The required 26 
credits include courses such as Transportation 
Welding 1 & 2, Diesel Lab Operations, Intro to 
Diesel Mechanics, Intro to Electrical Systems, 
Diesel Heavy Duty Electrical 1 & 2, Chassis 
Sub-Systems, Hydraulic/Pneumatic Systems, 
and Engine Sub-Systems.

Gene Francisco, NWTC associate dean of 
trades & engineering technologies, oversees the 
program on behalf of the college. The on-site 
NWTC instructor is Duane Lundwall, who is 
certified as a Master Medium-Heavy Truck 
Technician by the National Institute for Auto-
motive Service Excellence (ASE).

“This is a great example of a truly inte-
grated partnership between businesses and 
educators,” says Francisco. “unique oppor-
tunities, such as this, that allow students to 
gain college experience and employable skills 
within high school are going to make a huge 
impact in growing a competitive workforce.”

upon graduation from high school, stu-
dents can choose to pursue a technical diploma 
as a Diesel Heavy Equipment Technician or 
a Diesel Medium & Heavy Truck Techni-
cian. Associate degrees in either Diesel Heavy 
Equipment Technology or Diesel Medium 
& Heavy Truck Technology also are possible 
student pathways.

In 2020 there were 275,400 people 
employed as diesel service technicians and 
mechanics, according to the u.S. Bureau of 
Labor Statistics. Employment is projected 
to grow 8 percent from 2020 to 2030; about 
28,100 openings for diesel service techni-
cians and mechanics are projected each year, 
on average, over that time frame. Employers 
increasingly prefer applicants who have com-
pleted postsecondary training programs in 
diesel engine repair and who receive industry 
certification, according to the bureau.

Strong support from area companies 
and the regional transportation industry have 
been a catalyst in getting the Ahnapee Diesel 

program off the ground. More than $428,000 
in combined financial contributions and in-kind 
donations — from 21 different organizations — 
has been received.

There were a number of significant in-kind 
donations, totaling in excess of $150,000, to 
Ahnapee Diesel for instructional use. These 
include a 2017 diesel tractor, a mini excavator, 
and multiple engines. A company also provided 
a skid-steer loader from its rental fleet to give 
students the opportunity to learn how hydrau-
lics work.

Students also have been provided with 
fully equipped, professional-quality tool boxes 
for their use.

The project converted the one-time Art 
and Wood Shop areas of the former Luxem-
burg-Casco Middle School into the diesel 
center. The district’s middle school moved to 
the main L-C campus at the start of the 2020-21 
academic year.

Among the significant modifications 
within the 4,200-square-foot main instructional 
area were the lowering of the concrete garage 
floor by 2 feet to accommodate a full-size semi-
truck cab, enlargement of the front overhead 
door to 18 feet, creation of a new exterior ramp, 
the addition of a rear overhead door to facilitate 
entry of smaller diesel equipment, enhanced 
exhaust systems and ductwork to adequately 
distribute air and mitigate contaminants, attach-
ment of interior and exterior catch basins, and 
upgraded electrical outlets to support safe oper-
ations.

A 1,000-square-foot classroom space — 
the former school cafeteria — also is part of the 
Ahnapee Diesel learning environment.

The Ahnapee Automotive 
program

The Luxemburg-Casco School District 
also launched a new educational initiative — the 
Ahnapee Automotive program, located within 
the high school — during the first semester of 

the 2020–21 school year. Students are provided 
with the opportunity to earn college credits 
while also receiving credit towards high school 
graduation through this partnership with North-
east Wisconsin Technical College (NWTC).

Through successful completion of 
NWTC’s Automotive Maintenance Technician 
(AMT) curriculum, students attain a one-year 
technical diploma. Following graduation from 
high school, they may choose to ladder into an 
associate degree in Automotive Technology or 
a two-year technical diploma as an Automotive 
Technician.

“One of the themes that we have heard 
loudly and clearly from our community, our 
business leaders in the transportation industry 
and from NWTC is that there is a huge need to 
produce highly trained automotive technicians, 
and that those technicians can earn lucrative 

Luxemburg-Casco School District Offers Students In-Demand Career Pathways 
New Facilities, Curriculum, and Opportunities

Continued on Page 24
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The Transportation Center is designed 
to create a dealership environment and 
give students hands-on access to:  

• A diesel truck repair lab 
• An auto collision refinishing lab 
• Two auto repair labs complete with a     
   shared parts department 
• A transportation welding shop 
• A high bay demonstration lab for    
  instructional and corporate partnerships

Your Career Adventure is waiting 
for you at NWTC.

College is for YOU!  Get started 
today at nwtc.edu/Transportation

at the NWTC Green Bay campus

Learn at the state-of-the-art
TRANSPORTATION 
CENTER

CHOOSE YOUR OWN             ADVENTURE

IMPORTANT
HANDS-ON
CAREER
SMART
REWARDING

NWTC does not discriminate on the basis of age, race, color, disability, sex, gender, sexual orientation, gender identity, national origin or other protected classes. Inquiries regarding the College’s nondiscrimination policies may be directed to the 
Chief Officer for Diversity, Equity and Inclusion at 920-498-6826 or equity@nwtc.edu. 1006086 hg 11_21

http://nwtc.edu/Transportation
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Education in Supply Chain Management Provides Immediate Job Opportunities

City Stadium Automotive

Written by Angela Hansen-Winker 
When considering an education and 

jobs of tomorrow, there might not be a better 
match both now – and into the future – that 
in Wisconsin’s booming logistics industry. 
Transportation and logistics (T&L) is quickly 
becoming of the country’s fastest-growing 
fields; one that encompasses careers in every-
thing from purchasing, inventory management, 
data analytics, warehousing, lean manufactur-
ing, and much more.

Recent data shows education in a logis-
tics related field pays off, providing immediate 
opportunities for job placement. Northeast Wis-
consin Technical College’s (NWTC) Supply 

Chain Management program boasts a 100% job 
placement rate, with 80% of students landing a 
job within a supply chain related field, accord-
ing to Angela Hansen-Winker, lead supply 
chain management faculty member at NWTC. 

As quality education meets unmatched 
internship opportunities for students to build 
their experience close to home, according to 
Schneider President and CEO Mark Rourke, 
‘there is simply no better place to be than 
Wisconsin for those passionate about the pro-
fession.’ 

‘Students that study T &L improve their 
employability and earning potential with local 
companies,’ said Hansen-Winker. ‘We have 
one of the largest transportation companies in 
North America located right here. Our students 
are mission-ready to work for any Fortune 500 
company in the field.’ 

Logistics generates an enormous amount 
of data, such as GPS coordinates, sensor data, 
smart contracts, or timestamps.  And using 
that data correctly to drive decisions related to 
route optimization, preventative maintenance, 
scheduling, and inventory levels can mean the 
difference between profit and loss.  

Choosing a career in logistics provides 
the opportunity to plan and execute how freight 
moves throughout the country, and around the 
globe.  Logistics is one of the core industries in 
our global economy and has seen great oppor-
tunities; especially given the dynamics of the 
last two years.  

Northeast Wisconsin Technical College 
(NWTC) offers a supply chain management 
associate degree in which, students can gradu-
ate within 2 years. The courses are offered in 
8-week sessions online, in person, or online 
live with highly reputable and experienced 
instructors. The supply chain management cur-
riculum includes all aspects from procurement 
and demand forecasting, transportation and 
logistics, inventory management and ware-
housing, lean operations, lean manufacturing, 
enterprise resource planning, global supply 
chain management, and “hands on” supply 
chain management (software) simulation, in 
which, students can build effective supply 
chains. Students can apply their learning 
through internships with local employers, ser-
vice-learning projects, or even study abroad. 
Students who have prior experience relevant to 
supply chain management can apply for credit 
for prior learning. Financial aid can be applied 
to obtain a degree at NWTC. 

There are more NWTC supply chain 
graduates employed in the Green Bay area, 
then from any other college or university. 

Learn more about how to start your career 
in logistics with a degree in Supply Chain 
Management from NWTC. The fully online 
program can be taken from the comfort of your 
own home and fit into your schedule. Learn 
more about how to get started at nwtc.edu/sup-
plychain  

Get started today with NWTC! 

About the Author 
Angela Hansen-Winker is the lead faculty 

at NWTC in the Supply Chain Management 
program and also provides training and con-
sulting for the NWTC Corporate Training 
Department.  She holds a bachelor’s degree 
from Lakeland University in business admin-
istration and a master’s degree in industrial 
technology from Purdue University. Her 20+ 
years of experience in the industry offers stu-
dents a unique opportunity to learn from a 
leading expert in Transportation and Logis-
tics. 

Green Bay Area Public School District
The automotive industry in the united 

States and Wisconsin is forecasted to remain a 
growing industry. Recognizing the need for a 
skilled automotive workforce, the Green Bay 
Area Public School District (GBAPS) expanded 
the automotive technician lab at Green Bay 
East High School in 2015 to form City Stadium 
Automotive® 

Students enrolled in City Stadium Automo-
tive® focus on the diagnosis and troubleshooting 

of faults in automotive 
systems while receiv-
ing high school and 
college credit through 
Northeast Wiscon-
sin Technical College 
(NWTC).

Students now 
have the opportunity 
to earn up to 29 college 
credits and a one-year 
technical diploma over 
the course of their 
junior and senior year 
as part of the Auto-
motive Maintenance 
Technician (AMT) 
program in collabora-

tion with NWTC. upon graduating from high 
school, students will be prepared to either enter 
the workforce directly or continue their educa-
tion for one more year at NWTC to complete 
either a two-year Automotive Technician tech-
nical diploma or an Automotive Technology 
associate degree.

City Stadium Automotive® at East High 
is one of only 14 high schools in Wisconsin to 
be certified by the National Automotive Tech-
nician Education Foundation (NATEF) for 
Maintenance and Light Repair Program Stan-

dards. NATEF is an organization that examines 
the structure, resources, and quality of training 
programs and evaluates them against standards 
established by the industry. Students who 
receive NATEF certification are prepared to 
work in the automotive field, enroll in technical 
school, or both.

Last year, despite a difficult and uncertain 
year due to the COVID-19 pandemic, students 
in the Green Bay Area Public School District’s 
City Stadium Automotive® program were able 
to continue their hands-on learning in a safe and 
controlled environment.

Since the Green Bay Area Public School 
District began the 2020–21 school year in a 
virtual learning model, a process was developed 
for staff to request Face-2-Face instruction for 
courses like City Stadium Automotive®, where 
in-person instruction is needed for students to 
learn the hands-on skills required to success-
fully complete the class. A comprehensive 
safety plan was submitted by instructor Ben 
Hendricks for approval by a Health & Safety 
Committee. The plan included the Centers for 
Disease Control (CDC) guidelines of wearing 
face coverings, physical distancing and frequent 
hand washing, as well as other safety measures 
deemed necessary.

With more than 20 years in the automotive 
industry and multiple certifications, Hendricks 

knew he wanted to submit a proposal for Face-
2-Face instruction in order for his students to 
properly learn the material. “The automotive 
industry is truly based on hands-on learning, 
and I knew it was important to safely deliver 
that experience for our students,” said Hen-
dricks. “For five weeks we moved the class to 
the NWTC Transportation Center which had 
more space to physically distance, we wore 
masks at all times, and students were partnered 
with the same classmate for the duration of the 
year.”

To learn more about City Stadium Auto-
motive®, visit gbaps.org/CSA. The District 
offers many hands-on learning programs with 
the opportunity for students to earn college 
credits while in high school. Visit gbaps.org/
why_choose_gbaps/district_programs for 
more information.

www.gbaps.org

http://nwtc.edu/supplychain
http://nwtc.edu/supplychain
http://gbaps.org/CSA
http://gbaps.org/why_choose_gbaps/district_programs
http://gbaps.org/why_choose_gbaps/district_programs
http://www.gbaps.org
http://www.gbaps.org
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New Facilities, Curriculum, and Opportunities at Luxemburg-Casco School District
Continued from Page 20

salaries in a very broad market,” says Lux-
emburg-Casco District Superintendent Glenn 
Schlender. “Because of that messaging, we 
have created the Ahnapee Automotive program.

“The district believes in the importance 
of providing L-C students with a wide range of 
educational choices. This program is designed 
for those students with a mechanical aptitude, 

who enjoy diagnosing and solving automotive 
challenges.”

To receive the one-year AMT technical 
diploma, students must complete 26 credits 
in courses such as Transportation Service 
Operations, Auto Service Operations, Brake 
Systems, Steering & Suspension Systems, Intro 
to Electrical Systems, Engine Repair, Engine 
Performance, Advanced Chassis Systems and 
Transportation Welding.

While some time is spent in the classroom, 
the majority of each course is conducted in the 
automotive shop.

NWTC Automotive programs are ASE 
Certified to NATEF (National Automotive 
Technicians Education Foundation) Stan-
dards for Maintenance and Light Repair. The 
college’s instructional staff are Master, ASE 
Certified Technicians.

At NWTC, the program is overseen by 
Gene Francisco, associate dean of construction 
and transportation. Brent Westlund, formerly a 
local automotive technician for 20 years, is the 
college’s on-site instructor. He is assisted by 
Rod Mleziva, an aide at the high school.

L-C students who participate in Ahnapee 
Automotive, one of roughly 20 such programs 
in the state, have the opportunity to become 
certified by the ASE Education Foundation 
(formerly the National Automotive Technician 

Education Founda-
tion) for Maintenance 
and Light Repair 
Program Standards. 
Holders of the certi-
fication can choose to 
work immediately in 
the automotive indus-
try, pursue additional 
education, or do both.

The district’s 
23-month referendum 
projects included sig-
nificant renovations 
to Luxemburg-Casco 
High School. Dedi-
cated on Oct. 29, 
2020, the expanded and upgraded Automo-
tive Shop on the northeast corner of the high 
school building has four fully equipped auto-
motive bays with new lifts; a tire machine and 
balancer; equipment to perform brake mainte-
nance; a set of tools for each station; and a new 
automotive lab with exhaust system.

The new program is made possible by 
meaningful partnerships with the local auto-
motive industry. A total of $100,000 has been 
donated to the program to help purchase the 
needed tools and equipment.

“We couldn’t have done this without the 

help of the many great partners who stepped 
forward,” says Mike Snowberry, the district’s 
director of learning services who is spearhead-
ing the program. “One of the things that I tell 
people is, if you invest in us we’re going to 
invest back in you. One of my passions is that 
I’m going to try to find you the best people I 
can in our school system that love turning 
wrenches. What gets me excited every day is 
helping students to find their purpose.”

www.luxcasco.k12.wi.us

Continue exploring the world of transportation at . . . 

YOUR WISCONSIN TRANSPORTATION CONNECTION

www.transportationtodaywi.com

Explore careers • Access information and resources  
• Read past issues and recent news stories • 
See how students are exploring the world of  

Transportation in their classrooms!
deadline for submissions is January 10th, 2022,  

at 5:00 pm! submit your essay soon!

Enter our 2021-2022

Dream Career 
Essay Contest

Share your “Dream Careers” 
with Teaching Today, WI, and 
you could win cash prizes 
to use towards your future 
”Dream Career.”

Details on Page 10  
of this issue!

http://www.luxcasco.k12.wi.us
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The Wisconsin Asphalt Pavement Association is a 
statewide, non-profit organization representing the 
interests of the asphalt industry. WAPA members are 
Wisconsin-based contractors and manufacturers, 
asphalt mixture producers and liquid asphalt 
suppliers who support the industry by providing 
quality pavements, materials and services.

Wisconsin Asphalt Pavement Association
4600 American Parkway, Suite 201 Madison, WI 53718

Phone: 608-255-3114

www.wispave.org

WISCONSIN RIDES ON US
Learn more about careers in asphalt and find job openings at: wispave.org/get-started

94% of roads in America are surfaced with asphalt.
                 Contact us today to learn how we do it in Wisconsin.

Why You Should Consider a Career in the Asphalt Pavement Industry

Money
The industry provides high-paying 

jobs for workers at every level. The indus-
try pays competitively and provides strong 
benefit packages. Pay parity between males 
and females is closer than almost any other 
industry

Job Security
Asphalt pavement jobs cannot be out-

sourced to other countries. Roads are built 
and maintained by people who live and work 
in their local community. There are miles and 

miles of roads in dire need of repair, and more 
workers are expected to retire than can be 
replaced in the near future.

Opportunity
Whether you have a college degree or 

are looking for on-the-job training, there are a 
wide range of opportunities within the asphalt 
industry both in the office and in the field.

Sustainability
Asphalt is the world’s most recycled 

product, and the industry is committed to 
continuous innovation to increase the use of 
reclaimed, recycled, and waste materials in 
high-performing asphalt pavements.

www.wispave.org

http://www.wispave.org
http://www.wispave.org
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passionate about. I sincerely feel like I’m steal-
ing money from the district just by coming to 
work every day. I simply can’t believe they 
pay me to do this.

The students who take my classes are 
outstanding. They’re eager to learn, eager to 
improve, and confident enough to try new 
things knowing they’ll likely fail the first few 
times. Our Auto students prepare for poten-
tial careers in the auto industry by learning in 
both a classroom setting and a lab setting. At 
McFarland, we’re blessed to have a four-bay 
auto shop, complete with the most innovative 
technology that allows us to complete every-
day tasks like oil changes and alignments, all 
the way up to vehicle restoration and modifi-
cation. They learn about essential skills like 
resume writing, workplace ethics and even 
interviewing skills! The students undergo 
rigorous training and capstone the classes by 
sitting for the prestigious, nationally-accred-
ited ASE Exam. Our growing class numbers 

indicate a renewed interest in careers in the 
trades industries, which is an encouraging 
trend in the forthcoming job market. 

I am eternally grateful for the lessons my 
path has taught me. I’d love to share a few of 
those lessons with you:

 1.  It’s all about the kids. Put the kids 
first. Always. Brag about them every 
chance you get. Encourage them, chal-
lenge them, teach them to celebrate 
their own accomplishments as well 
as the accomplishments of others. Do 
what you can to teach them to be great 
humans, and always end the day with 
the reflection of “Did I do what’s best 
for kids today?”

 2.  Be yourself. Be genuine. Kids are 
smart — they can see right through 
fake and phony. Don’t be afraid to 
show when you mess up. I’ve found 
that kids appreciate and respond best to 

someone who has the vulnerability to 
admit they messed up. Allow the kids to 
be the smartest in the room sometimes. 
Empower them as experts at times and 
just get out of the way — you’ll be 
blown away at the results.

 3.  Find the right team. I was so incred-
ibly lucky to begin this career where 
I did. My school district was willing 
to take the chance on a rookie teacher 
who only had coaching experience. The 
tech Ed staff at McFarland shares an 
office, and that is an UNBELIEVABLE 
resource to have as a new teacher. 
I have so many question, and every 
single one is answered completely and 
timely simply because I have outstand-
ing mentors that I share an office with. 
I also have an administrative team that 
shows they support me on a daily basis. 
I’m incredibly fortunate to have started 
my career with great teaching mentors 

and administrative teammates.

 4.  Enjoy it! There will be crazy days, 
mark my words. But there will also be 
days where you’ll get a front-row seat 
to some of the most creative, intuitive, 
enthusiastic learning you can imagine. 
Kids are awesome. They’re so ener-
getic, animated and excited. If you’re 
lucky, you’ll get to experience that first-
hand.

I am blessed and thankful beyond belief 
to get to do what I do every day. Imagine 
waking up on a random Tuesday morning 
excited to go to work!

“Do what you love and you won’t work a 
day in your life.”

www.mcfarland.k12.
wi.us/schools/high

From Fleet Management to Teaching Continued from Page 1

“Our current project 
is a 1986 Pontiac Fiero GT. 
Our students are restoring 
the brakes and suspension 
components to make it road 
worthy. After that is complete, 
we will replace the old engine 
with a 2.4L DOHC 4 cylinder 
that will be turbocharged and 
have a student-built, custom-
izable computer as well!” 

 — Brian Hawn

“This project began as a beaten-up 1985 Chevrolet 
Corvette. I purchased the car personally and decided to 
have the students pick the direction for the build. They 
decided to turn it into an off-road racing cart! They began 
by removing the body, reinforcing the frame and chassis 
with a 6-point roll cage, and removing any unnecessary 
weight (spare tire, dash board, etc.). They then turned their 
attention to the engine. They removed the air conditioning 
system and mounted the cooling system components into 
areas that were safer for off-road use. Then they removed 
the old engine management system and built their own 
computer to custom command the engine and transmission. 
Once they were satisfied with the power output, they began 
reinforcing the suspension components (ball joints, shocks 
and struts, and monoleaf springs) and placed off-road tires 
on it. I was lucky enough to take it on a 4-day off-road trip 
in the northern part of the state. It was awesome!” 

— Brian Hawn









http://www.mcfarland.k12.wi.us/schools/high
http://www.mcfarland.k12.wi.us/schools/high
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FABTECH CAMPUS TOURS

WHAT’S YOUR PLAN  
AFTER HIGH SCHOOL?

Scheduling is EASY!
Call Fox Valley Technical College at 920.735.4740,  

email admissionsspecialist@fvtc.edu, OR  
visit fabickcat.com/FABTECH to register today!

GET TRAINED AS A 
DIESEL TECH
If you’re looking for an affordable, accredited service technician 
program that offers hands-on training and the opportunity to be 
on-the-job earning an income in just 12 months, then FABTECH  
is the place for you!

 » Hands-on learning from experienced Fox Valley Technical  
College instructors with Fabick Cat internship

 » Train on industry-leading equipment using the latest tools  
& technology

 » 1-year Technical Degree program, credits can be applied 
towards an Associates Degree

 » Financial aid & program scholarships available
 » Uniforms & course materials are included with tuition

http://Fabickcat.com/FABTECH
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News from the Wisconsin Department of Transportation . . . and check out these careers

On GIS Day, November 17, the Wiscon-
sin Department of Transportation (WisDOT) 
recognizes the role Geographic Information 
Systems plays in providing Wisconsin resi-
dents and businesses with tools to inform, 
plan, make better decisions and solve prob-
lems. 

From maps locating the state’s road con-
struction projects to picturesque Rustic Roads, 
WisDOT applies user-friendly, interactive GIS 
technology to make transportation data readily 
available and understandable. 

“Our GIS mapping program is a 
great example of how WisDOT is apply-
ing innovative technology to improve 
Wisconsin’s transportation system,” WisDOT 
Secretary Craig Thompson said. “Whether it’s 
our dynamic highway signs keeping motorists 
safe, our hotspot analysis to identify danger-
ous intersections, or the use of special sensor 
trucks to monitor pavement conditions, tech-
nology is part of WisDOT’s commitment to 
continuous improvement for the people of 
Wisconsin.” 

Growing list of GIS services
WisDOT recently launched WisDOT 

Maps . Maps available through this portal are 

interactive. They allow 
users to zoom in and 
out, add data layers, 
print and export maps, 
sort and filter data, and 
perform other actions.

One of WisDOT’s 
newest and most popular maps, Rustic Roads, 
makes locating these unique, beautiful Wis-
consin roads even easier. using this GIS map, 
travelers can search for a Rustic Road by 
county, community, road name or number. The 
interactive map also provides detailed descrip-
tions of the road.

Transportation Improvement Program 
maps that include information about planned 
improvement projects for the next two and 
six years are helpful tools for local communi-
ties and businesses. These maps include basic 
information about projects: work type, route, 
project limits and cost range. 

Current interactive maps available 
include: 

• Adopt-a-Highway
• Asphalt Pricing 
• Culvert Inventory 
• Disadvantaged Businesses
• Roundabouts 

• Rustic Roads 
• Transportation Improvement Program
• Upcoming construction projects (next 2 

years)
•  Transportation Improvement Program 

(next six years) 
• Traffic Counts (TCMap)
• Seasonal Weight Restrictions
• WI State Highway Curb Ramps and 

Sidewalks

In addition to the transportation related 
maps, WisDOT provides GIS data (for use 
with GIS software and other mapping tools) 
free of charge through WisDOT GIS Open 
Data. This self-service website gives viewers 
the capability to access and use WisDOT’s 
authoritative GIS data in various formats.

Maps available here https://wisdot.maps.
arcgis.com/home/index.html

“Wisconsin’s snow-
plow drivers work long 
hours in often tough 
conditions to ensure safe 
roadways,” Wisconsin 
Department of Transpor-
tation Secretary Craig 

Thompson said. “We applaud them for their 
dedication to safety and service, and also ask 
that drivers do their part for safe winter main-
tenance operations. Always give snowplows 
room to work and, when possible, avoiding 
travel during storms.” 

For more than 100 years, Wisconsin 
has maintained a unique partnership with 
the state’s 72 county highway departments. 
During the winter, county highway workers 
help keep the state highway systems safe by 
providing snow plowing, salting and liquid 
applications. WisDOT works with Wisconsin 
counties year-round to establish best practices 
and test new tools for safety and efficiency.

Every driver can thank Wisconsin plow 
drivers by staying safe on the road this winter.

• Before traveling, call 511 or go online 
to check on road conditions and possible 
incidents. Consider downloading the 511 
Wisconsin smartphone app.

• Buckle up, phone down. Watch what’s 
happening ahead of you and allow plenty 
of following distance.

• Most traffic crashes in winter are caused 
by drivers going too fast for conditions. 
Posted speed limits apply when travel 
conditions are ideal. Drivers are advised 
to slow down when roads are slick or vis-
ibility is reduced.

• Stay at least 200 feet behind a working 
snowplow. Make sure that you can see 
the plow’s mirrors to ensure the driver 
can see you.

• If you must pass, be careful. Snowplows 
often create a cloud of snow that can 
obscure vision. Remember that road con-
ditions in front of the plow will likely be 
worse.

• Don’t be over-confident if you operate 
a four-wheel or all-wheel-drive vehicle. 
They still require a considerable distance 
to stop on slick roadways.

• During major winter storms, postpone or 
cancel your trip. Stranded motorists and 
vehicles become hazards that interfere 
with snow removal efforts.

Career: Snowplow driver/
mechanic

A snow plow operator is a temporary, 
seasonal position in the winter. Typically, 
the job is either treated as an on-call position 
or a contracted position. In this career, you 
are the driver of a snow removal truck. For 
smaller areas, like parking lots, you can use 
a skid steer instead. Your primary duties as a 
snow plow operator are to maintain highways, 
roadways, parking lots, airport runways, and 
any other driving surface after a snowstorm. 
Additional responsibilities typically include 
dropping salt on roads to prevent ice buildup 
and increase road safety. 

Often, snowplow equipment is used to 
remove other debris and clutter from road-
ways. Snowplow drivers are often called upon 
if trees fall down during a storm and are block-

ing the roadway. 
Snowplow Driver average wage in Wis-

consin - $21.00 per hour
Along with snow removal, you must 

also maintain your vehicle and equipment or, 
depending on who you work for, they might 
have a Heavy Duty Truck Mechanic on hand. 
They will be responsible for truck maintenance 
and repairs. Their chief responsibilities are to 
inspect trucks, diagnose problems, conduct 
preventive maintenance, and repair any issues 
as needed. They are also in charge of keeping 
accurate and complete maintenance records, 
as well as helping truck operators learn basic 
truck maintenance to address any issues they 
might encounter on the road.
Heavy Duty Truck Mechanic average wage 

— $23.53 per hour
Information from the WI DOT, O*NET, and 
Bureau of Labor Statistics

Career: Engineering or 
Construction Surveyor

Engineering or construction survey-
ors determine the precise location of roads or 
buildings and proper depths for building foun-
dations. They show changes to the property 
line and indicate potential restrictions on the 
property, such as what can be built on it and 
how large the structure can be. They also may 
survey the grade and topography of roads.

Surveyors make precise measurements to 
determine property boundaries. They provide 
data relevant to the shape and contour of the 
Earth’s surface for engineering, mapmaking, 
and construction projects.

Surveyors mark and document the loca-
tion of legal property lines. For example, when 
a house or commercial building is bought or 
sold, surveyors may mark property boundar-
ies to prevent or resolve disputes. They use 
a variety of measuring equipment depending 
upon the type of survey.

When taking measurements in the field, 
surveyors make use of the Global Position-
ing System (GPS), a system of satellites that 
locates reference points with a high degree of 

precision. Surveyors use handheld GPS units 
and automated systems known as robotic total 
stations to collect relevant information about 
the terrain they are surveying. Surveyors then 
interpret and verify the results on a computer.

Surveyors also use Geographic Informa-
tion Systems (GIS)—technology that allows 
surveyors to present spatial information visu-
ally as maps, reports, and charts. For example, 
a surveyor can overlay aerial or satellite 
images with GIS data, such as tree density in 
a given region, and create digital maps. They 
then use the results to advise governments and 
businesses on where to plan homes, roads, and 
landfills.

Although advances in surveying technol-
ogy now allow many jobs to be performed by 
just one surveyor, other jobs may be performed 
by a crew, consisting of a licensed surveyor 
and trained surveying technicians. The person 
in charge of the crew, known as the party chief, 
may be either a surveyor or a senior surveying 
technician. The party chief leads day-to-day 
work activities.
Surveyor average wage — $31.54 per hour
Information from the WI DOT, O*NET, and 
Bureau of Labor Statistics

Wisdot Charts a New Direction in Mapping

Motorists are Urged to Show Appreciation  
by Giving Snowplow Drivers Space to Safely 
Do their Jobs

Explore Transportation Careers

http://https://wisdot.maps.arcgis.com/home/index.html
http://https://wisdot.maps.arcgis.com/home/index.html
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The Freedom High School Automotive 
program came to life in 1972 under the guid-
ance of Bob Abitz, who built the program over 
an outstanding 35 year career. Over the years 
this program has grown into one of the most 
renowned and accredited programs in the state 
and even the nation. Current instructor Jay 
Abitz has taken the program to the next level 
by introducing new curriculum, teaching prac-

tices, tools and technology and continuing the 
grow the program.

Now Jay has won $50,000 from the 
Harbor Freight Tools for Schools Program!

From the Post Crescent:
Abitz said “he’s going to start shopping 

right away for a new scanner to run diag-
nostics and evaluate check engine lights. A 
local business donated its old scanners to the 
school, but Abitz said it would be helpful to 
have a new one because older ones don’t work 
with all the newer car models.

The scanner could cost between $2,000 
and $4,000, so Abitz is going to use another 
portion of the money to replace the tire 
changer and wheel balancer. Students cur-
rently work with an “antiquated” one that is 
from 1996 and doesn’t work properly, he said.

Each quarter, about one hundred students 
come through the automotive and collision 
repair program at Freedom, so these new 
items will benefit hundreds, if not thousands of 
students in years to come. Abitz said some of 

the new equipment he plans to purchase could 
last decades.’’

“I love to show my students that cars 
can be a career or even a hobby. I love seeing 
the confidence in their abilities grow and the 
rewards they reap from a job well done.”

Jay has taught automotive and collision 
repair at Freedom High School in Freedom, 
Wisconsin for the past 14 years. He followed 

in the footsteps of his father, Bob.
This prizewinning automotive program 

hosts its own annual car show for the com-
munity with over 150 cars, trucks, and 
motorcycles. At the show, Freedom automo-
tive students give tours of their facility and 
share what they learn in Abitz’s program. The 

• Competitive wages
• Bright clean modern shops
• State of the art equipment
• Ongoing specialized training
• Competitive Benefits including 401k, 
   Paid Vacation, Holidays, Insurance

ggandrud.com
920-468-6800

Email: vdehn@gandrud.com

A most excellent teacher
With a most excellent program
Wins a most excellent prize!

Jay Abitz

Continued on Page 30

The Freedom High School Auto Club built and customized a 1985 Toyota 4runner into this mas-
sive rock crawling machine!

http://gandrud.com
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Kylie Harwell, Communications Coordinator
Appleton Area School District

It’s the start of the school day in the auto 
bay at Appleton East High School and students 
are already hunched over a snowblower, mutter-
ing about the carburetor. 

A few other students are peering up with 
flashlights at the chassis of an SUV suspended 
on a lift. Another student is watching a tutorial 
video while using a socket wrench to remove 
the inside door panel of a sedan.

This class, Auto Mechanics, focuses on 
developing skills in professionalism, safety, 
and the use of basic power tools. Students are 
introduced to the Automotive Service Indus-
try and learn to use both comprehensive and 

manufacturer’s service information 
to perform vehicle maintenance in 
9 Automotive Service Excellence 
(ASE) areas.

All of these high school stu-
dents are learning with professional 
tools on actual vehicles with real 
problems. 

Auto Mechanics is also a dual 
credit class with Fox Valley Techni-
cal College (FVTC) and provides 
the students with nine post-second-
ary credits. This allows our students 
to earn high school credit and tech-
nical college credit at the same time. 

Auto Mechanics is one of two dual credit 
options within the Transportation, Distribution & 
Logistics Career Cluster at Appleton East. Dual 
credit classes give students affordable access 
to rigorous college courses and help them get a 
jumpstart on their college degrees. Around 95% 
of our Auto Mechanics students go directly onto 
FVTC for further schooling after graduation.

AASD students can also learn more 
about careers in transportation through Youth 
Apprenticeship (YA) opportunities. YA inte-
grates school-based and work-based learning 
to instruct students in employability and occu-
pational skills defined by Wisconsin industries. 

Students are simultaneously enrolled in 
academic classes to meet high school gradua-

tion requirements, in a youth 
appren t i cesh ip - re la ted 
instruction class, and are 
employed by a participating 
employer under the supervi-
sion of a skilled mentor.

The AASD works with 
area businesses to place 
students in relevant Youth 
Apprenticeship opportuni-
ties. Students are able to 
spend sustained time in one 
focused area that allows 
them to see different facets 
of the industry and relevant 
careers. Students can not only earn credits but 
they’ll also have confidence in whether a career 
in Transportation, Distribution, and Logistics is 
for them.

Other classes offered range from Small 
Engines & Transportation, which is designed for 
the student who wants to learn the proper and 
safe use of hand and power tools to efficiently 
repair, troubleshoot, and rebuild small engines; 
to Auto ABC’s which provides students with the 
knowledge to make economical decisions and 
take preventive measures to enhance the overall 
satisfaction of being an automotive consumer. 

The AASD offers a Transportation, Dis-
tribution, and Logistics pathway that gives 
students real-world, interactive education using 

professional-level tools in advanced surround-
ings. Along with classes, dual credit options, 
and Youth Apprenticeship, students can take 
advantage of opportunities through CTE Intern-
ships, Job Shadows, Mentorships, and Launch 
events.

Launch events are lunch and learn style 
events that allow students to visit 1-3 local 
companies and take a deeper dive into careers 
connected to their identified career cluster(s). 
These events are designed to be experiential 
with a focus on real people at real companies 
talking about their career paths.  

aasd.k12.wi.us

show is typically attended by more than 500 
people.

“At our show students will also give 
tours of our facility where people really get a 
chance to see what they are learning. Students 
show the tools, materials, and equipment they 
use and explain the learning process along the 
way. Visitors are always impressed and leave 
wishing they had this opportunity in high 
school,” Abitz said.

Freedom’s after-school auto club program 
brings together a number of volunteers from 
industry that work directly with students on 
cars. There are master certified mechanics, 
shop managers, welders, fabricators and many 
other volunteers who join at different times 
throughout each car repair.

“These volunteers have taught me a 
number of things over the years as well and 
grown my skill set and knowledge base. Being 
in the classroom for a living I do not get the 
same experiences as working in a shop, so we 
need the people I describe to keep us in touch 
with what is going on in the industry,” Abitz 
said. “Many of these volunteers are also FHS 
alumni, eager to give back to the program that 
gave them their start. It is so cool to see former 
students come back and share what they have 
learned out in the world, and as their teacher 
it is awesome to see how they have grown.’’

Abitz’s students have competed in the 

SkillsuSA Collision Repair contest, winning 
seven state championships and finishing as 
high as second place at nationals. His stu-
dents’ work has been featured in numerous 
automotive publications including Popular 
Mechanics. Abitz’s students explore careers 
in a variety of trades with 100 percent enter-
ing the workforce, post-secondary education 
or the military upon graduation. Abitz was a 
finalist for the 2020 Harbor Freight Tools for 
Schools Prize for Teaching Excellence.

“In my classes students are challenged, 
they struggle, they are required to figure it 
out on their own. I give them experiences that 
will relate to the real world and teach skills 
like problem solving, working independently 
and as a team, and breaking down complex 
tasks for step-by-step completion. My class 
can frustrate them, seem like work, and can be 
rewarding at the same time. Life and school is 
not about what they learn on any given day, 
but is all about the experiences! I do my best 
to prepare them for life after high school to be 
successful people and good employees.”
Article Courtesy of Harbor Freight Tools 
for Schools, the Post Crescent, and Freedom 
High School

freedomschools.k12.wi.us

Auto Opportunities Abound in the AASD

Automotive Program at Freedom High School
Continued from Page 29

Scan your camera app to
check us out: and see our
current job openings 

Built on service since 1944

Tire Technicians
Alignment Technicians 
Mechanics
Retread Production 

Bauer Built is one of the largest commercial tire dealers
and retread manufacturers in the U.S. with nearly 600
employees and 35 locations spanning 9 states across
the Midwest. New to the industry? Great, we'll train you!
Positions available in our locations include

Perks You'll Like
 

Competitive Pay

Great health benefits

401k Program--100% match up to 7%

Career Development Programs

Management and Sales Trainee
Programs

Community Involvement and Matching
Gift Donation

Discount Tires and Service 

 

www.bauerbuilt.com/careers

http://aasd.k12.wi.us
http://www.freedomschools.k12.wi.us
http://www.bauerbuilt.com/careers


Winter 2021 Transportation Today Wisconsin™ | 31

Moving forward with concrete results

4001 Nakoosa Trail, Suite 101 • Madison, WI 53714
Phone:  608-240-1020 • Fax:  608-240-1019 • www.wisconcrete.org

The members of WCPA are Wisconsin-based contractors, cement 
and ready-mix producers, manufacturers, and suppliers.

Pictured Here: the stretch of roadway between Interstate 41 and 
the Appleton International Airport. It is the 2021 award winner 
in the National Excellence in Concrete Pavement Awards in the 
County Highway Category. Outagamie County and the Wisconsin 
Department of Transportation funded the project and it was built by 
WCPA member Vinton Construction Company.

WISCONSIN CONCRETE PAVEMENT ASSOCIATIONWe are family-owned companies building Wisconsin’s highways  
using long lasting, safe, and environmentally sustainable  

building practices. Contact us today to find out more!

Careers in the Concrete Industry are Available at all Levels
Kevin W. McMullen, P.E., President
Wisconsin Concrete Pavement Association

We are only two years into the current 
decade of the 2020s. And, it has proven to be 
interesting. As a representative of the concrete 
industry for 2.5 decades, I have never seen staff-
ing needs at this level. I work for one hundred 
different member companies of the Wiscon-
sin Concrete Pavement Association (WCPA), 
and everybody is talking about needing to hire 
people.

Civil engineers, construction project 
managers, surveyors, materials testing staff, 
construction laborers and truck drivers are all 
in demand. Most of our contractor members 
are actively looking for engineers and project 
managers. WCPA is as well. Have you heard 
the news out of Washington DC? President 
Biden just signed the new Infrastructure Invest-
ment and Jobs Act into law. It is a five-year bill 
and the dollar values for Wisconsin are not yet 
known completely, but it looks like the Wiscon-
sin Department of Transportation will be getting 
an additional 1.2 billion dollars over the next 
five years. The State of Wisconsin, the cities 
and counties are trying to sort out the rest of the 
money that could be coming into Wisconsin. 

Infrastructure investment will be growing 
rapidly and the demands for the work force 
will grow right along with it. We do not see 
this slowing down over the next five years. 

The biggest construction project issue of the 
last three construction seasons has been finding 
enough truck drivers and keeping a paving crew 
fully staffed. 

It is an amazing time to enter the construc-
tion industry. New technology and innovation 
are growing in our industry at a pace we have 
never seen.  Global positioning systems, 3D 
modeling, automated machine guidance and 
electronic ticketing of construction materials are 
taking off and are being implemented through-
out the industry. These equipment changes take 
the operators to a level beyond the traditional 
role of truck drivers and operators to playing a 
vital role in the construction and quality of the 
finished construction project. 

New materials are revolutionizing con-
crete as we know it today. New types of 
cementitious materials, reinforcing steel, corro-
sion prevention materials, concrete sealers and 
placement methods are going to extend the life 
of highways in our state. We will need people to 
be technical experts, do sales and be the supply 
chain managers for all materials in producing 
concrete and placing concrete for pavements, 
curb and gutter, barriers, sidewalks, etc. 

The definition of quality is changing with 
technology as well. We are working with the 
Wisconsin Department of Transportation to 
implement a whole new series of quality control 
tests that will define the future of concrete 

infrastructure. Increased 
freeze-thaw durability, 
resistance to deicing and 
anti-icing salts, better 
strength measures and 
improved ride are some of 
our important goals. These 
efforts will require a whole 
new work force on the con-
struction project to move us 
forward. 

There is something 
here for everybody. If you 
are headed off to college, I 
urge you to consider civil 
engineering or construc-
tion management majors. 
These degrees will con-
tinue to be in demand for a 
number of years. If you are not college bound, 
look at the civil engineering technology pro-
grams at the technical schools in Wisconsin. If 
you are ready to go to work, every one of our 
contractor members have training programs that 
will give you the ability to become certified at 
different skills and become equipment opera-
tors. 

I know from experience that working on 
infrastructure projects can be extremely reward-
ing. Every time I travel along a roadway that I 
worked on in some way a feeling of pride and 

accomplishment is felt. I can also say that I was 
not destined to work in a factory or indoor envi-
ronment. I like being outside in the field on a 
construction site and being part of something 
big. 

Finally, I would like to point out that the 
jobs in our industry are family supporting jobs. 
Starting pay in many companies is $30.00 an 
hour or more. And you can get raises and new 
opportunities with hard work.  

www.wisconcrete.org

Pictured above is the new Verona Road on Madison’s southwest 
side.  It is the 2021 award winner in the National Excellence in Con-
crete Pavement Awards in the Urban Arterials and Collectors Cat-
egory. This is a Wisconsin DOT project and the paving was done by 
WCPA member Trierweiler Construction Company.

http://www.wisconcrete.org
http://www.wisconcrete.org
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Jefferson Automotive Students Top Regional Contest

Pam Chickering Wilson for the Daily Jefferson 
County Union

unable to participate in the face-to-face, 
hands-on competitions they normally would have 
taken part in last spring, Jefferson High School’s 
automotive students rocked a virtual challenge 
instead, taking home first place as a school plus a 
number of individual honors.

Every year, the Madison College (formerly 
known as MATC) automotive department hosts 
the Firestone Challenge.

Last year’s competition was cancelled due 
to the COVID-19 pandemic.

With the pandemic still ongoing and vacci-
nations not available to everyone, this year there 
was no state-level competition, but students did 
have the opportunity to compete regionally in the 
virtual Firestone Challenge.

The contest took place over the last three 
months, involving a series of tests students took 
on various areas of automotive knowledge.

Seven school districts in the greater 
Madison area took part.

Automotive instructor E.J. Pilarski com-
mended his students for their great participation 
and their willingness to better themselves in the 
individual areas of knowledge tested.

Depending on their individual scores in the 
various areas, students had the opportunity to win 
valuable prizes, usually automotive tools or sup-
plies donated by sponsors of the competition.

As each test came around, the top three 
scorers in each school took home prizes for their 
individual areas. Then, at the end of the three-
month competition, top overall scorers earned 
additional prizes and the first-place school got a 
car for its automotive program.

In March, the first test centered around 
automotive electrical systems. Among the Jeffer-
son students, Austin McFaul took first, Keegan 
Blank second and John Hooper third.

In April, the second test centered around 
brakes, steering and suspension. Locally, Blank 
took first, Emily Hollenberger second and Dylan 
Burow third.

In May, the third and final test centered 

around engine performance/drivability. Burow 
took first, Ryan Werni second and Blank third.

Their scores on the combined tests earned 
Burow sixth-place overall and Blank second 
overall in the Firestone Challenge as individuals.

On top of the monthly prizes he had earned, 
Burow received a bonus prize for being part of 
the top 10 scorers overall.

For placing in the top three overall, Blank 
won a full set of professional-grade screwdrivers.

And as the first-place school, Jefferson 
High School won a car, a 2003 Honda Civic.

The car will be used to familiarize Jefferson 
automotive students with common repairs.

Pilarski explains that he plants “bugs” in the 
automotive department’s fleet of vehicles so that 
students have a chance to diagnose what’s wrong 
with the vehicles.

The school’s fleet, made up entirely of 
donated vehicles, is comparatively old, and the 
2003 Civic will actually give students a more 
“modern” vehicle to work on.

Pilarski said while it would have been 
great for students to have been able to compete 
in a hands-on contest as in years past, given the 
hand everyone was dealt with the pandemic, he 
was happy that the students had the chance to 
compete at all.

Pilarski commended Jefferson High 
School’s automotive students for really coming 
through and doing a great job at all levels of the 

competition.
“It was a great opportunity, considering 

what kind of year we had,” student Ryan Werni 
said.

“We did pretty good, considering how much 
classroom time we lost due to COVID,” student 
Hunter Hanson said. He related that with “virtual 
Fridays” worked into the schedule each week, 
every individual class lost 20 hours of instruc-
tion they would otherwise have had — and that 
doesn’t even take into account time individual 
students lost due to illness and required quaran-
tines.

underclassmen said they were grateful for 
this opportunity during this pandemic year, but 
they were looking forward to being able to par-
ticipate in on-site, hands-on challenges in future 
years.

They’re also looking forward to continued 
advances in the automotive department, which 
in two years’ time (the 2022-23 school year) will 
be starting up a dual credit automotive program 
through which students can earn college credit 
while still in high school.
Article and photo courtesy of the Daily Jefferson 
County Union

sdoj.org

Wausau East Transportation Continued from Page 19
Students are not the only ones benefiting 

from the automotive shop. The community 
is, too. NTC has been holding auto collision 
courses at Wausau East during the evenings. 
Industry leaders also hold an Automotive 
Career Night in February to show middle 
school and high school parents the exciting 
careers in transportation.

“This automotive facility at Wausau East 
is a shining example of what happens when 
administration, businesses, and community 
members are all pulling in the same direction. 
This is truly a win-win scenario in our com-
munity and our school district,” said Wausau 
East Teacher Mark Poppe.

All of which align to the Wausau School 
District’s mission of advancing student learn-
ing, achievement, and success.

www.wausauschools.org

http://sdoj.org
http://vhcars.com/careers
http://www.wausauschools.org
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Partnership Provides Opportunities and New Facilities are in Progress 
at Neenah High School

Jim Strick, Communications Manager
Neenah Joint School District

A partnership between the Neenah Joint 
School District and Fox Valley Technical College 
(FVTC) allows Neenah High School students to 
earn an automotive technical diploma from the 
college following graduation.

Neenah became the first school in the Fox 
Valley to partner with the college on this type 
of program when it began in 2014–15. Both 
Neenah and the college staff deliver the curricu-
lum throughout grades 9-12 on both campuses. 
It is offered through the standard Neenah school 
calendar and the college’s summer offerings.

“This program provides a great opportu-
nity for our students,” Neenah superintendent 
Dr. Mary Pfeiffer said. “It would not be possible 
without the commitment and ambition of our 
staff, and for that, we are so appreciative.”

“We are very pleased to partner with Neenah 
High School in providing students with a great 
opportunity to begin a rewarding career in auto-
motive technology while still in high school,” 
said recently retired FVTC president Dr. Susan 
May, who helped initiate the program. “Faculty 
from both organizations have worked diligently 
on developing a career pathway model in the 
automotive field that will be of greatest benefit 
to students and families, ultimately saving them 

time and money.”
The program will get another boost in the 

2023–24 school year when Neenah opens a new 
high school with a modern automotive facility. In 
fact, the autos facility and all technical education 
courses will be located in the central corridor of 
the high school with large windows showcasing 
the coursework. Every student will pass by the 
autos lab on a daily basis, bringing attention and 
visibility to the program. It will also be located 
off a courtyard with exterior windows, bringing 
natural light into the facility.

The new lab will include four fixed auto 
lifts with four overhead doors. It will also be 
constructed with the flexibility of two locations 
for portable lifts. The area will have two attached 
classrooms to the main teaching space with one 
area dedicated to small engines. There will be 
two audio/visual screen locations to assist with 
instruction in the main 5,700 square-foot space 
and one in each of the two attached classrooms.

The main autos area has dedicated com-
pressed air, electrical cord reels for flexibility 
along with several trench drains for maximum 
drainage during the winter months. There is an 
exterior car storage area as well.

Students pursuing the FVTC diploma also 
need to take the college’s credit-yielding courses 
in college mathematics, written communica-

tions, psychology of human relations and science 
principles for transportation. These courses are 
offered at Neenah through the high school cur-
riculum. The courses are also beneficial for any 
student planning to attend the college after grad-
uation.

Students who are interested in this techni-
cal diploma program are required to complete all 
of the automotive courses and general education 
courses specified by the college prior to gradu-
ation.

As a graduate of this program, a student 

is eligible to begin a career in a variety of auto-
motive repair facilities immediately upon high 
school graduation.

“This integrated educational option pro-
vides individuals the opportunity to earn an 
income more quickly than the traditional educa-
tional route, as well as better support the growing 
demands of the automotive industry and its local 
dealerships and service centers,” May said.

www.neenah.k12.wi.us

http://www.broadwayautomotive.com/Employment
http://www.neenah.k12.wi.us
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• Aircraft Pilot

• Airport Operations Crew 
Member

• Air Traffic Controllers

• Bus Driver

• Captain

• Chauffeur

• Deckhand

• Deck Officer

• Dispatcher

• Distribution Center Manager

• Distribution Director

• Distribution Manager

• Driver/Sales Representative

• Driver/Sales Workers

• Engineer

• Equipment Director

• Estimating Manager

• Expeditor

• Fleet Manager

• Flight Instructor

• Flight Engineer

• Fork Lift Operator

• Helicopter Pilot

• Import/Export Clerk

• Import/Export Manager

• Import/Export Supervisor

• Industrial Tractor Operator

• Inventory Control Analyst

• Inventory Control Clerk

• Inventory Control Manager

• Inventory Control Supervisor

• Locomotive Engineer

• Logistics Analyst

• Logistics Coordinator Jobs

• Logistics Manager

• Logistics Specialist

• Marine Cargo Inspector

• Marine Oiler

• Materials Control Manager

• Materials Handler

• Materials Handling Supervisor

• Materials Planner

• Merchant Mariners

• Motorboat Operator

• Motor Racer

• Operations Manager

• Packaging Engineer

• Pilot

• Production Scheduler

• Public Transportation Inspector

• Rail Car Repairer

• Railroad Brake Operator

• Railroad Conductor

• Railroad Yard Worker

• Rail Yard Engineer

• Refuse and Recyclable Material 
Collectors

• Sailor

• Scheduler

• Shipping and Receiving Clerk

• Shipping and Receiving Supervi-
sor

• Shuttle Car Operator

• Streetcar Operator

• Subway Operator

• Taxi Driver

• Top Distribution Executive

• Top Inventory Control Executive

• Traffic/Rate Analyst

• Traffic Clerk

• Traffic Director

• Traffic Manager

• Traffic Supervisor

• Train Crew Member

• Transportation Director

• Transportation Manager

• Transportation Planner

• Transportation Supervisor

• Travel Coordinator

• Travel Manager

• Truck Driver Supervisor

• Van Driver

• Yardmaster

Please note: This represents  a broad 
and not conclusive list of careers within 
the world of transportation

Explore Transportation Careers at

www.transportationtodaywi.com

Find Your Career In Transportation

http://www.transportationtodaywi.com
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READY MIX CONCRETE DRIVER CAREER 

ARE YOU LOOKING FOR A CAREER PATH IN A 
FAST-PACED INDUSTRY? 
Well, that path may already be paved in concrete.  The ever-growing ready 
mixed concrete industry is in need of qualified individuals to drive ready 
mixed concrete trucks.  Drivers who transport ready mix concrete are vital for 
the growth of the economy.  And unlike over the road haulers, ready mix  
drivers have the benefit of being home every night.  

A ready mix driver is  responsible for transporting  freshly mixed concrete 
from the batch plant to the job site in a safe manner.  Drivers are the frontline 
contact for their company and get to travel to different job sites every day.  
Drivers receive great wages and benefits and have the opportunity to grow 
within their company.

Benefits 
• Home every night instead of driving over the road

• Vast diversity of projects keep job ever-evolving and rarely redundant

• You can begin driving right out of high school with very little training or cost

• You can advance within a company

• Technology is a large part of the industry = if you are tech-adaptable you will

succeed quickly

• You can be a part of infrastructure growth (build bridges, stadiums, build-

ings, overpasses, farms)

• Work good hours in the summer with a chance for overtime hours

• Competitive Wages, Fast-Paced, High-Demand Career

WRMCA 
44 East Mifflin Street, Suite 305 

Madison, WI 53703 
info@wrmca.com 

https://wrmca.com/ready-mix-
driver-career/ 

Qualifications 
• Must have High School Diploma or GED 

equivalent
• Must have safe driving record
• Must have Wisconsin Class B Commercial 

Driving License
• Must be able to pass a pre-employment 

drug/alcohol screening to be considered. 
Random testing does occur annually

• Must have a positive attitude, strong 
work ethic and strong customer service

Education
Concrete Industry Management is a specialized 
four-year college business management degree 
offered at South Dakota State University.  To 
learn more about the CIM program, go to 
https://www.concretedegree.com/.

http://wrmca.com/ready-mix-driver-career
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CL-1902

ELECTROMAGNETISM
TRAINER

800.787.9717  ·  firsteched.com 

CL-1902

ELECTROMAGNETISM
TRAINER Do your students struggle with electricity?

Do you have challenges capturing their 
attention and getting them interested in how 
electric motors work? 

Do you want to equip them with the skills and 
knowledge necessary to work on hybrid and 
electric vehicles?

The ConsuLab CL-1902 Electromagnetism 
trainer can help challenge your students and 
keep them engaged.
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